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PREAMBLE

This Agreement is entered into as of October 1, 20244-, between the City of North Port,

hereinafter referred to as the City, and Local 3432 of the American Federation of State, County

and Municipal Employees, AFL-CIO, hereinafter referred to as the Union. It is the intent and

pmpose of this Agreement to assure sound and mutually beneficial working and economic

relationships between the parties hereto, to provide an orderly and peaceful means of resolving

any misunderstandings or differences which may arise and to set forth herein basic and full

Agreement between the parties concerning rates of pay, wages, hours of employjneri|,-and other

terms and conditions of employment. There is none and shall be no individual arrangemoats or

agreements which are contrary to the terms herein provided. tf"r%. t ^
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ARTICLE 1 - RECOGNITION w
Section 1 The City of North Port, Florida, (hereinafter referred to as the "City") recognizes

Local 3432 A.F.S.C.M.E. Florida Council 79, AFL-CIO, (hereinafter referred to as "AFSCME"

or the "Union") as the exclusive bargaining representative for employees specified, in PERC

Certification #742. The bargaining unit shall include: All Blue-Collar, regular full-time and

permanent part-time employees employed by the City of North Port in those classifications

contained in PERC Certification #743, as amended. ;

Section 2 AFSCME recognizes that the City Manager is the collective ^bargaining
representative for the units of City Government contained in the bargaining unit,' AFSCME further

recognizes its obligation to bargain solely and exclusively with the City Manager ,ahd/or his

designee. .,. ^ J._. ^ ^ '^

Section 3 It is further understood and agreed that the President of LoeaL3432 AFSCME -

AFL-CIO will be the official spokesperson for said Union in any matter, between the Union and

the City. The alternate will be the Vice President, Chief Steward,tQr member of the defined

executive board in the event the President is absent. ;^ :;- ^ ^ "

Section 4 The City will distribute at the orientations session for new bargaining unit
employees, a folder of questions and answers to, make them aware ofAFSCME - AFL-CIO as the

Union that represents employees in the certified;bargainingj-imit if requested by the Union and if

the materials are provided for distribution. Theyitytwill make available to the Union, upon hire
the names of new employees. Infbrmatioriicontained'shall be employee's name, home address,

date of hire, department, and job classifieationT /,

Section 5 The City and the UnioDTagree'that the basic intent of this Agreement is to provide

a fair day's work in return for a faiF^diy.'s gay and to provide conditions of employment conducive

to efficient operation of all services provided by the City.
:^ '• .^ ~-~-_^. ~

Section 6 TheJJmon agreesMo^and out a copy of this Agreement, before or after regular

work hours or during lurich perioSs on the City property that is open to the public, i.e., non-work

areas, to all presen^employees covered by this Agreement within one (1) month of it being put

into effect and thereafter to every employee covered by this Agreement. The Union shall be

respomibl&d'oN^^ost of printing copies of this Agreement for every employee covered hereby.

The-Gity'sKalLbe responsible for providing copies to Management.



ARTICLE 2 - MANAGEMENT RIGHTS

Section 1 The Union and its members recognize the prerogative of the City to operate and

manage its affairs in all respects in accordance with its responsibilities; and that the powers of

the authority which the City has not officially, specifically, or expressly abridged, delegated, or

modified by this Agreement are retained by the City, Management officials of the City retain

their rights in accordance with applicable laws, regulations, and provisions of this Agreement as

follows: w

To manage the City departments and exercise unilateral control and absolute discretiomover the

organization and the operations thereof; To determine the purpose and '^functions of the

departments and its constituent divisions/operation; To perform those ,dut]-es;rand:Lexercise those

responsibilities which are assigned to it by the Federal and State, Lawf, City^Charter, City
Ordinance or by City Regulation; To determine and adopt such policies and programs, standards,

Personnel Policy Manual as are deemed by the City to be.necessa^ for the operation and/or

improvement of the departments, and to select, manage andii,direc^management, administrative,

supervisory and other personnel; To maintain order and ef&ciency relafive to both the work and

the operations/sendces to be rendered thereby; To ^et-the^methods, means of operations and

standards of services to be offered by the City anA'tQ.contraet such operations and services to the

extent deemed practical and feasible by the City ih^itsjsole^ discretion; To determine and

redetermine job classifications, job content,, wdtk, force size, work schedules and work

assignments; To decide the number, locaficm, design and maintenance of the affected

department's facilities, supplies, and equipment. R% To relocate, remodel, or otherwise revise

operations and facilities as may be- deemed necessary by the City; To determine the

qualifications of all employees o&Aj^affected departments; to select, examine, hire, classify,

train, lay off, assign, schedule, refam/transfer, promote, direct and manage all employees of the

affected departments; To select supervisory and managerial personnel from the working forces

strictly on the basis oft^management's determination of the individual ability based on

competitive examination, performance evaluation and other elements at the discretion of the

City; To determine" the "extentof its operations. To determine when any part of the complete

operation shall function ortbe halted, and when, where and to what extent operations/services

shall be increased or decreased; To discharge, demote, suspend, relieve from duty, or to take

other discip'linar^action against any employee of the affected departments for just cause; To

increase^reduce, cBange, modify or alter the composition and size of the affected department's

work force;:Gp "establish, change or modify the number, types and grades ofpositions/employees

assignecU.qlan organization, unity, project, or division of the affected departments; To establish,

change or modify duties, tasks, responsibilities or requirements; To make, issue, publish, modify

and enforce policies, procedures. Personnel Policy M'anual as the City may from time to time

deem appropriate; All other rights to manage the affected departments and the operations,

functions, and purposes thereof which are not recited in nor expressly limited by this Agreement

and reserved by the City; To grant at its sole discretion merit increases; To take any action

deemed reasonable and necessary to effectively prove for the health, safety and welfare of the

public and/or employees.



Section 2 The City Commission has sole authority to determine and redetermine the

purpose and mission of the affected departments.

Section 3 If, at the sole discretion of the City Manager, it is determined that civil emergency

conditions exist, including, but not limited to: riots, civil disorders, hurricane/tornado conditions,

epidemics or other similar catastrophes, the provisions of this Agreement may be suspended by

the City during the time of the declared emergency, excluding wage rates, overtime, and other

monetary benefits.

Section 4 The City Charter, together with all applicable General Laws^af tBe^gtate of
Florida, shall be supreme to this Agreement in all matters pertaining to or resultmgWom any

negotiations in such areas of discretion as the City's mission and obligation tcmts^citizens,

budget, organization, assignment of personnel, tasks, duties, responsihtlitie?|for^he%fechnology

required to perform work, as provide for in Section 477.209 of the Flonda State "S'tafutes.

Section 5 The City has sole, exclusive right to direct tire managerialr supervisory, and
^

administrative personnel, and any other person not coveredjby tBis Afgreement, to perform any

task in connection with the operation of the affected ctepart!nenfs|-R|whether or not normally

performed by the employees within the bargaining umt._. '^ "y

Section 6 The selection of supervisory and maaagegTO;personnel and their assignments are

the sole responsibility of the City Manager or designe8|andLshair not be subject to the grievance
and arbitration procedures provided in this Agi'eement._Ij

Section 7 The Union recognizes thaUlil^Cii^ and the affected departments have certain

obligations to comply with Federal, Stat&anQ p)eal Laws, ordinances, directive and guidelines

which may be applicable to such matt|r&,as3Equal Employment Opportunity and shall cooperate

in such compliance. i["'""% ,Js

Section 8 The City shaUAave^flie^right, during the term of this Agreement, to terminate

selected sei-vices/operatioBs^ermanently or temporarily in whole or in part without liability to

the Union or the emplqi;ee5ther|pf°%

Section 9 ExSeplBas'Wierwise expressly provided in this Agreement, any written rule,

regulation, poli|y, or^grocedure affecting those employees of the bargaining unity in effect prior

to, as weU^aNho'se issued after the effective date of this Agreement, shall remain and be in full

force^anC^ffectuMess changed, modified or deleted by the City. Final authority to change,

modify or'Mglalft any rule or regulation rests with the City unless the law permits the Union to

bargain pri@r'to the implementation of said change, modification, or deletion.

Section 10 It is expressly understood by and between the parties of this Agreement that the

City shall not be deemed to have waived or modified an of the rights reserved to the City under

this Article by not exercising said rights in a particular manner.



Section 11 Nothing contained in this Agreement shall limit the City in the exercise of its
managerial functions. It is agreed that these enumerations of management prerogatives shall not

be deemed to exclude other prerogatives of management not specifically enumerated.

Section 12 Nothing contained in this Agreement shall abrogate the rights, duties, and

responsibilities of the City Manager, as provided by Law, Ordinance, or City Charter.

Section 13 The exercise of the above enumerated managerial rights, except as otherwise

provided herein, shall not preclude an aggrieved individual from filing a grievance, but such

grievances can only be filed on the grounds that the action complained of J?y himTher, is in

violation of the express terms of this Agreement. '? ^ 'y^

Section 14 Nothing in this Article is intended to waive the Union'sngKt-to togaiirbver the
impact of the exercise of management rights where the law otherwiseiallbws. ^:%,, 3l



ARTICLE 3 - ANTI-DISCMMINATION

Section 1 The Union and the City agree not to discriminate against employees covered by

this Agreement on account of race, religion, creed, color, national origin, sex, marital status, age,

disability, militaiy status, sexual orientation, genetic information, or any other status protected by

law.

Section 2 No employee covered under the terms of this Agreement shall be\jmtimidated,

coerced, restrained, reprimanded, penalized, or discriminated against in any manner Because they

have exercised their rights and privileges provided for in the terms of this J^greement''which
l-

include, but are not limited to, the processing of grievances, a ^ H _

Section 3 Equal Opportunity. It is the policy of the City to implemenWqnal Jfpportunity to
all employees and applicants for employment without regard to thoseTrfactors listed in Section 1

above, including but not limited to providing equal opportunity in: "^ v^ W

A. Hiring, placement, promotion, transfer^or E^eaiotion | ^

.-—.

B. Recruiting, advertising, or solicitalaom&r employment.

C. Treatment during employment^ '^ |i %

D. Rates of pay or other forms.of; compensation.

E. Selection for training, a ^ ~'^S

F. Layoff or termination^ s

&w ^'^—f

Responsibility for ensuring^ompliance and continued implementation for the City's policy on

Equal Employment Opppi|uni1^ is:;assigned to the Human Resources Manager. The Union will

cooperate with they@ity;in tlle.implementation of the principles and policy on Equal Employment

Opportunity. "^ ^ ^,

Section 4 Ml references to employees in this Agreement designate both sexes and wherever
the male'gen3er_ii_.used, it shall be construed to include male and female employees.



ARTICLE 4 - UNION SECUMTY AND CHECK-OFF

Section 1 —The City agrees to deduct from the Union membership, on a bi weekly basis, dues

from the pay of those employees who individually request in writing that such deduction be

made. The amounts to be deducted shall be certified to the City by the Treasurer of Council 79,

and the aggregate deductions of all employees shall be remitted together with an itemized

statement to AFSCME Florida Council 79 by the fifteenth (15th) of the (current .succeeding)
month, after such deductions are made and an itemized statement listing all union ^ss paying

members with amount paid shall be sent to the Local 3432 President and shtfl^e ieilRBo the
AFSCME Region 3 office. The City's remittance will be deemed to be co

not give written notice to the City within two (2) calendar weeks after a

its belief, with reason(s) state therefore, that the remittance is incon-etjJ

will also be forwarded to the Local Secretary/Treasurer. ^

e remittance

Section 2 - When an employee quits, is discharged, or

Union will be deducted from the last salary payable.

Section 3 —Authorization for dues deduction mayjse-ei

notice to the City and the Local Union President. _ ^ ^

i^ unpaid dues due the

on thirty (30) days written

Section 4 —The Union agrees to pay the^Cit^ie^im^ Tftree Hundred Dollars ($300.00)
annually each October to offset any bookkee

collection and remission of Union dues undei

c1%ts Bcurred by the City associated with the
Article.

Section 5 —The City's sole obligation|yj|R r3s|rect to dues is the collection and transmittal of
the funds. —The Union, its officers, |gefit||®aERi members will hold the City, its officers, and

agents

members, group or group of

of said funds, after they ham

of its

)r&gencies of the law, with respect to the use or disposition

rismitted to the Union.

Section 16 The^Ci|f ^11 lof^&ollect fines, penalties, or special assessments levied or

attempted to be l^ie^up^ ifltmployees by the Union, its officers, agents or members.

Section 7 agrees to deduct from the Union membership, on a bi weekly bas

PEOPLEsiyftBitftbutioris from those employees who individually request in writing that such
dedufifibfllr^fi mtW^, Remittance of said contributions shall be made separately and follow the

protedurellqaflS^tioTl 1 herein.

10
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Union Proposal ^\^ /\ff^\^\ " ^ ^(^"'
November 18,2024

ARTICLE 5 - UNION VISITATION AND UNION BUSINESS

Section 1 Council and International representatives of the Union shall be admitted to

the property of the City during working hours upon due notification and authorization by the

Human Resources Manager for the purpose of ascertaining whether or not this Agreement

(contract) is being observed by the parties. A representative or officer of the Union shall be

able to talk with the employees before or after regular working hours or during lunch

periods on the City's property that is open to the public, i.e., non-work areas. The

representative must receive prior approval from the Supervisor in charge of a work area to

gain access to such area. Said request will not be unreasonably denied. The City shall

provide a responsible escort provided this service is arranged for in advance with the

Supervisor in charge of the building or area.

Section 2 Up to six (6) officers and/or shop stewards of AFSCME Local No. 3432 will be

permitted to attend negotiation sessions without loss of pay by use of Union pool time

1. Annual leave

2. Personal leave

3. -Ste4U®ave- ^QG^

4. CompensatoryTime

a. If a scheduled meeting is canceled or rescheduled, time will not be

deducted from the employee's leave balance.

b. Time taken for attending negotiation sessions will not be counted against

the employee for any disciplinary action, nor will it be used as a factor in

future disciplinary proceedings^

Section 3 The president of the local union shall be allowed to handle union business

such as investigating grievances, negotiation of contracts, and labor management

meetings during their workday. Time must be approved in advance by the direct supervisor.

11
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ARTICLE 6 - UNION STEWARDS AND UNION REPRESENTATIVES

Union Proposal

Novcmbci 18,2024

^u^'^^ce
\l\V8lz4

Section 1 The City recognizes and shall deal with the appropriate Chief Union Stewards,
Union Stewards, Council, and International Staff in all matters relating to this Agreement.

Section 2 The Union shall arrange through a procedure set up by the Union to elect or
appoint Union Stewards in all departments or sections. All Stewards will be granted reasonable
time off to investigate and settle grievances on the job site, which is within their jurisdiction.
Stewards shall request and obtain permission from their Supervisor prior to conducting Union
business.

Section 3 The President of the Local will be granted reasonable time off, without loss of pay
by use of business geel^nneor personal vacation time ifgeeHnne is unavailable, not to exceed four
(wo (^2) hours per week to handle Union business relative to the City's operations. It is understood
that all Union business as defined above must be conducted within the City limits. Time off for
Union business outside the City's limits must be granted by the City Manager or designee and the
appropriate Department Head.

A. All time for Union business whether by the President or Stewards will be
scheduled through Executime with two (2) weeks advance notice.

B. The City of North Port reserves the right under Art 2 of this agreement to
approve or deny the requested time off for union business so long as the
Union President is allowed up to two (2) hours per week in accordance with
this Article.

C. Should an emergency arise that requires the President's attention and prohibits a
two (2) week prior notification through Executime, the president will seek
authorization through his immediate supervisor. Such authorization will not be
unreasonably denied.

Section 4 Any employee who requests to discuss a grievance matter with his or her Steward
during working hours shall request and receive authorization up to twenty (20) minutes from his
or her immediate Supervisor.

Section 5 The employees covered by this Agreement shall be entitled to have Stewards in
the following designated work sites:

Worksite
Ncig11iJbot4H)e d—Devd^wneitit ^frFviees {41Foget4^ 1 ac i I itics

Maintenance)
Road & Drainage 1 Steward
Solid Waste 1 Steward
Fleet 1 Steward

Parks and Ground Maintenance

Utilities

Stewards
1 Steward

1 Steward

1 Steward

1 Steward
I Steward

1 Steward

12
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Sticky Note
The President of the Local Union will be granted reasonable time off, without loss of pay by use of annual, personal, or compensatory business pool time or personal vacation time if pool time is unavailable, not to exceed four (4) two (2) hours per week to handle Union business relative to the City’s operations. It is understood that all Union business as defined above must be conducted within the City limits. Time off for Union business outside the City’s limits must be granted by the City Manager or designee and the appropriate Department Head.




Union Proposal

Novembei 10,2024

The Chief Steward shall be selected from one of the above listed Stewards. The Union President
shall be a Steward-at-large.

Section 6 A written list of the Union Officers (President, Vice-President, Treasurer and
Secretary) and Stewards shall be furnished to the City Manager or designee; prior to the effective
date of their assumine duties of office The UmoiLshall notifv the£it¥ Manager, or designee,
promptly of any change of such Union Stewards or Officers. No Union Steward may pcrfwm
any grievance work unless the provisions of this Article arc complied with.

Section 7 The City agrees that during working hours, on the City's premises with prior
approval of the immediate Supervisor or designated representative, the Union will be allowed to
post Union notices on designated bulletin boards, (to be provided by the Union): NetglitwjrfHwd
Dil^(>^men4^ei'viees^(:Pi'<>pei^ FsiciUtius Maintenance), Road and Drainage, Solid Waste, Fleet
Maintenance JParks^yul (jrouiuLMainlcnancu and Utilities. Transmit written communications
authorized by the Local Union or its officers, to the City or its representative with the approval of the
City Manager or designee

13



ARTICLE 7 - SENIORITY, DEMOTIONS, LAYOFF AND RECALL

Section 1 Definitions:

A. City Seniority: Is hereby defined as the employee's length of continuous

service after initial date of employment by the City. An employee's

continuous service record shall be broken by voluntary resignation, discharge

for just cause, and retirement, w.

B. Classification Seniority: Classification Seniority is defmed^as ttie length of
continuous service in a specific job classification witUifftKe^bargaimng unit.

C. Seniority Rosters: In the even a layoff in classificalions|cepresented by this

agreement, the City shall prepare and gostM)n'all :3Jnion bulletin boards

seniority rosters for the bargaining unify^. pro (2),copies,of the roster shall be

furnished to the Union. The rosters wlU lisf'eadf employee in the order of

City seniority and reflect each employeeis date of classification seniority.

When two (2) or more emgl:o5?ees...fi^ve'£the same City or classification

seniority date, their seniority pffsitiorkshaWbexletermined by the date and time

of the original application for their^fssfiective job with the City.

Section 2 Demotions ._ ^ ,^ ^?

A. The term demotion/Wmsed in this provision, means reassignment from a

position in ^ori^joB^ classification to a position in a lower paying job
classification wkKin4he bargaining unity for which the employee is qualified.

B. Demetions may^be made to avoid laying off employees. In cases involved

^Hem<5tioristt©? avoid a layoff, the employee involved shall have the right to
©lest which alternative he or she will take, either the demotion or the layoff.

DHmotions as the result of avoiding a layoff shall result in a 5% decrease in

•^ ^_.^ pay unless the employee is being paid above the maximum of the pay grade of
,/" ,_SR^ ""^he lower classification, whereby the employee's rate will be decreased to the

maximum pay rate for the lower position.'W

c. No demotion shall be for disciplinary reasons except that if any employee

through his own fault fails to satisfactorily meet performance expectations or
fails to continue to meet the job description qualifications of the position for

which he was employed or to which he was promoted, then demotion for
disciplinary reasons may be considered. Involuntary demotions resulting from

disciplinary action under this Section will result in a five percent (5%) pay
decrease. If the employee is being paid above the maximum of the pay grade

of the lower classification, the employee's rate will be decreased to the

14



maximum pay rate for the lower position. Employees taking a disciplinary

demotion will be placed on a forty-five (45) day probationary period and shall
not be eligible for a salary increase upon completion of this period.

Section 3 Layoff and Bumping

A. In the event of a layoff affecting the bargaining unit, the City shall give notice

to a Union officer at least ten (10) workdays prior to the effectiveAite of such

action. The City will meet with the Union to discuss the effect ofthejayoff

on the employee(s) involved, t % %J?%

B. In the event of a layoff or reduction in force, employees shal?eflaid off in the

inverse order of City seniority within the classificafi&n. I'ja.regular employee

within a job classification shall be laid off until a^l ^probationary, temporary,

provisional, or emergency employees, ©r tmmeeldn t|p same classification are

laid off first. '%. "%,

C. Employees requesting transfersstffwacant positions to avoid layoff shall be

transferred to other job classfficafrons w&hiB the bargaining unit for which
they qualify. Employees -who traSigfer|:c) another position to avoid layoff shall

have no change in annuapftview date and shall not serve a probationary

period. The employ©^si^Eatenf pay shall remain the same unless the

employee is currently^hemg-.paid above the maximum. In that event, the

employee's rateofpapmHffle adjusted down accordingly.

D. Regular en^lo^'ees^ilyho have been laid off shall have preference for any

intermiteut^ar.Beclared seasonal vacancy in the class from which the

emRlpy|e was lay off if the employee so desires.

E. '1iknjempl©yee laid off from work for two (2) years or less shall retain seniority

^ during layoff period.

F. '"!M1 regular employees about to be laid off shall have the right to bump

^ (displace) employees in all classes in which the employee is qualified, subject
to the general conditions set forth below. Employees who bump into another

position shall have no change in annual review date and shall not serve a

probationary period. The employee's rate of pay shall remain the same unless

the employee is currently being paid above the maximum. In that event, the

employee's rate of pay will be adjusted down accordingly.

15



The effected employee shall provide the City notification of intent to bump, in

writing, within five (5) working days of receipt of letter of layoff. Bumping
rights shall be exercised in the following order:

1. Bump the employee with the least City seniority in a lower or

equal class, within the bargaining unit, for which they qualify.

2. Any employee classification to avoid layoff shall retain re-

employment rights to his former position classifiepipn under
recall. ff%. ^. ~3S

Section 4 Layoff Lists ^ ^%,"%, "%. V

A. The names of laid off, bumped, or transferred employees sjiallbe placed on a

re-employment list for a period of six (6) monJEs^ ^ ?ls°

B. No employee shall be removed from they-elemgldyineht Rst because of refusal

to report to work, except in the classificatien frdnswhich he was laid off

Section 5 Recall . ^ ^ _J| '"

A. Regular employees shall belEecallecKfrom layoff in the order in which their

names appear on the re'enTgloylaent list for the class and employment status

from which they wercHaicTofPw bumped. An employee shall be notified of
recall by certified maUjetem receipt requested) sent to the employee's last

known address Wt©astfifteen (15) calendar days prior to the reporting date.

The emplo}|@e-sHaUn|)tify the City by certified mail (return receipt requested)
within fi|w3|§) calendar days of receipt of notification of intent to return to

woriyifid sHallT§port to work on the reporting dates unless other arrangements

js&e.madeN^s®
-"^

@. Vacancies not filled by recall shall be offered to employees on layoff from

%.^;%^ ^higher classifications before any new employee is hired.

Sectim6 s Individual Work Schedules: Work schedule changes initiated by the City,
affecting, an individual employee shall be in accordance with classification

seniority.

Section 7 Other Seniority: Local Union Officers and Stewards of the Union shall be
deemed to have seniority over other employees in the event of layoff, recall and

transfer, during their tenure in office.

16



Section 8 Application of Seniority: The application of seniority other than as set forth
elsewhere in this Agreement shall be subject to negotiations in supplemental

agreements to this Agreement.

17



ARTICLE 8 - INTERDEPARTMENTAL TRANSFERS

The City shall have the right to temporarily transfer employees from one department to another

department. Employees so utilized shall not be required to demonstrate competency in the

position to which they were temporarily transferred and shall be compensated in accordance with

the provisions of Article 25. Said transfers shall be rotated in a fair and equitable manner and

shall not be used as a subterfuge to avoid the hiring of new employees.
ire--

V-

—
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ARTICLE 9 - FILLING POSITIONS

^\\^w
Section 1 Job Posting. All job postings for a vacancy will be done electronically through the

City website. The AFSCME Union Steward is responsible for monitoring the website for newly

posted positions and advising members of the positions availability to submit application.

Human Resources will send a listing of open positions to the Union President, via inter-office

mail, for distribution to the members. Candidate pool from posted positions can be used to fill

all vacancies for that specific position, regardless of vacancy reason or date. Vv,

For the purpose of this Agreement, vacancy shall be defined as an opening witMin a?elassi:fTcation

included in the bargaining unit for which ftmds have been appropriated.Tan3yAe|appropriate
appointing authority has requested the position filled. _ .^%, ^ ^ ^

'-^ -=- '•=.-.--. ^

Section 2 Job Bidding. Employees may bid on filling jpbs,'vafter|cqmpletion of any
probationary period, by submitting an updated employment appBcation'to theffluman Resources

Division prior to the expiration date of posting. All_ employees whff^ apply and meet the

minimum qualifications for the position will be interviewed. ^mp'lQy%esT who may not meet

qualifications, may be interviewed at the discretion ofstheir|depar¥ment director for the purpose

of career development. All employees who ask to b^considered for a position will be provided

notification indicating whether or not they were selecfect:^ 1 %,

Section 3 Filling Positions Laterally. ^^ °ss%^

A. The selection of employee&,j:o'iitll vacant positions shall first be made from

among applicants witlurytHe Bargaining unit and from the same pay grade in

which the vacancy wustJNinrorder of classification seniority of those bidding

who are eligiblefptayidecl the employees' qualifications to perform the job are

relatively ecpal.;%_J|

—^ i^f '"-'V

B^fflsffle^vetethere'are no qualified bargaining unit applicants, the City may, at

"ityprerogative, fill the job vacancy by hiring a new employee, provided that
(, there are no qualified employees in higher position classifications on a re-

•^ ^:%^^employment list.

-% ~"©: Az>bargaining unit employee who has successfully bid on a job vacancy shall

jj"' serve a probationary period of forty-five (45) calendar days in this position

' with no change in pay. If the employee is unsuccessful the City will make a

good faith effort to return the employee to his/her former position and rate of

pay of if filled, to a vacant position for which the effected employee is

qualified.

19



Section 4 Promotions

A, Promotions: The most qualified employee will be promoted. If employee's

qualifications are relatively equal to the other employee, as deemed by the

City, then City seniority will prevail.

B. Any employee who has unsuccessfully applied for promotion under this

Section and who believes he or she was the most qualified may appeal his or

her non-selection in accordance with the grievance procedure, y^

C. Upon appointment to a higher classification, an employee 1shall be on

probation for a period not to exceed forty-five (45) calendarsyaysyN£The City

may determine to return the employee to his prevtoi® p^si&n or if filled to a

vacant position for which the employee is qualified?,, a ^

D. When an employee is promoted to a position with l^hiigher maximum salary,

the employee's new salary shall be atleastTlhe minimum for the new salary

range or a 5% increase whicheveus greater. 'Ws increase will be given in

addition to any other form of compensffiprilbeing awarded other employees.

E. The employee's annual p©EformaQce^teswill be adjusted to the effective date

of the Promotion. J&s, ~v%^is

Section 5 Voluntary Demotion

A. When an employlsie,. applies for and accepts a position that results in a

Voluntary Bematipnsto a lower pay grade, the employee's salary will be

decreasedjiyyi minimum of five percent (5%) or to the maximum of the lower
paygra|e.'^'q€:'

@. THe_jemployee's annual performance date will be adjusted to the effective date

^°^ofthe Voluntary Demotion

s?€ft Upon appointment to a lower classification, an employee will be on probation

for a period not to exceed forty-five (45) calendar days. There is no additional

adjustment to salary at the end of the probationary period.

Section 6 Temporary Job Openings

A. Temporary job openings are defined herein as job vacancies that may from

time to time occur with reference to any job classification within the
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bargaining unit as a result of illness, vacations, or additional, unanticipated

workload or projects.

B. Should such job openings occur on an intermittent basis, they may be filled by

the City with such temporary, full, or part-time help as the need arises, at the

City's discretion.

C. In the event any such job opening should recur on a regular basisifor a period

of more than ninety (90) days during fiscal year, said job_Q]:ienmgMnay be

filled, by the City by assignment or reassignment of thelrem^d|/fi8'sbemg

deemed best qualified to fill the position or perform the •wort|Jbas|d upon City
seniority. _ sp^:q%_ ''% W

D. No employee shall intentionally be assigned t&ajemporai|y©b opening more

than twice in any fiscal year, unless the en-^loyee^ sgecffically requests the

assignment, or unless there are no c^^neiyailableaemployees qualified to

fulfill the duties and responsibilities of such job assignment. All requests for
assignment, by the employee, sMalikJ)e%j.n witting and submitted to the

employee's immediate Supervigf^^Jra ^

E. The City shall make a gocM^faifBagffart, wherever possible, to fill temporary

job openings in a manner cjmsistent with the provisions of this Agreement.

F. Employees assignedrtdttempprary job openings shall be entitled to be paid at
the wage rate estabIishe^To1' thatjob, or their regular wage rate, whichever is

higher. I, "^ -=sf
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ARTICLE 10 - JOB ASSIGNMENT

Section 1 Change in Job Assignment. When changes in assignments are made by the City,

employees within the position classification affected by the change my exercise their

classification seniority as defined in Article VII to remain at their current assignment.

Section 2 Bidding on Existing Job Assignments. When a job assignment vacancy exists,

and more than one employee with the position classification and shift requests such|assignment,

the most senior employee, according to classification seniority, shall be given such assignment.

Section 3 Bidding on New Job Assignment. When a new job assignment isx;reated and

more than one employee within the position classification request such assignmenty^the most

senior qualified employee, according to classification seniority, shalKbeigiven sudijassignment.

\3 ^

-^s ^

y ^ A"fcl__J?s

.i- ^-. i

^J ^%
°^ '%
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ARTICLE 11 - CONTRACTING/SUBCONTRACTING OF CITY WORK

The Union agrees the City has the exclusive right to contract/subcontract out any City work it

deems necessary subject the bumping, layoff and recall procedures of this Agreement as it

related to impacted employees. In the even the City determines to contract out any work

performed by the AFSCME bargaining unity the City agrees to permit an AFSCME
representative to have input into the development of the RFP. Should a representative of

AFSCME exercise the conditions of this Article and provide input into the development of an
RFP, AFSCME will be excluded from proposing on said RFP. ^%, '^ jg^

ti^

ffi^
"'.

1 ^

,lF^^ Py> ~-^-

,—. ^

fr. '". "fc "te...
^--^ "'^:_ i-3. ^

!A
'^-

^%.
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ARTICLE 12 - PERSONNEL RECORDS c\\\^
Section 1 Each employee shall have the right, upon request, to examine and receive up to 10

copied pages per fiscal year without charge of any material, including any and all

evaluations contained in their personal personnel records. The City may charge

for the actual cost to the extent permitted under the Public Records Act for nay

and all copies of personal personnel records in excess of 10 per fiscal year. The

Union shall have access to an employee's records to the extent perntitted under

the Public Records Act. K^. '%. st

Section 2 Whenever any evaluation or disciplinary material is inserted into tKp personnel

file or records of an employee, such employee shall h®ftgromptl% notified and
^ i:s- '^S-. Mi

given a copy of such material. '^ 1| ";:fed$?

%.

a

—^
"^

s,
:^y

s

=--

.,??

-.,.-^. '^
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ARTICLE 13 - EMPLOYMENT PERFORMANCE EVALUATIONS

Section 1 Employee Evaluations. The City agrees to consult with the Union on the criteria
to be used should it change employee performance evaluations. When the City reviews the
performance criteria, the Union will have representation on the committee. The purpose of

employee evaluations shall be to rate the work performance of the employees and to determine

the value of an annual merit increase. The performance evaluation shall not be used as the only

instrument for disciplinary actions as it may relate to job performance. The job specific
competency section of the evaluation may be a topic of discussion at labor management

meetings.

Section 2 The evaluation will be used to determine whether an employee qualifies for a
merit increase in pay. An employee must achieve a Proficient (perform all duties at a satisfactory

level) rating to receive their pay increase. Those employees failing to achieve a Proficient rating
will be put on a performance improvement plan for forty-five days. Being on a performance

improvement plan for forty-five days does not insulate an employee from other discipline related

to rule violations. If the employee fails to attain at least a Proficient rating as a result of

the plan the employee will be subject to reassignment, demotion, or discipline. Employee
evaluations, used to determine merit eligibility, shall be done by the immediate Supervisor.
Ratings where the employee has failed to meet the Proficient rating, and results in no merit
increase, are grievable up to Step 3 of the grievance procedure. Employee termination due to

failing to meet a Proficient rating through the performance improvement plan is also subject to

the grievance procedure.

Section 3 The Union or the employee evaluated may file a grievance challenging the
accuracy of personnel evaluation used to determine the value of a merit increase.
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ARTICLE 14 - UNION BULLETIN BOARDS

Section 1

Section 2

The Union bulletin boards shall be provided for the posting of the followii
items:

A. Union meetings

B. Union elections wC. Reports of Union committees

D. Union sponsored benefit programs

E. Current Union Contract

F. Training/educational opportunities

G. Convention notices

v

H. Minutes ofLabor/ManagemenflmeetmgsJI
^ '% "

I. Recreational/social affairs fflTThe Union

_ "
Allege abuse of the b1|lletfn=b0ards will be a matter for a special meeting or
conference betweeirtH&v)ro|:er official of the Local Union and the City Manager
or his designee.^%^%

'"^.

"%.
"»
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ARTICLE 15 - LABOR MANAGEMENT COMMITTEE

Section 1 Labor Management. There shall be a Labor Management Committee consisting of the

following Labor Management representatives:

A. AFSCME President or his designee, a representative of the bargaining unit and a

representative of Council 79

AVP

Section 2

Section 3

B. The City Manager and/or his designee to number no more than two (2) persons.

Meetings of the Committee shall be held not more than twelve (12) times each'icalehdar

year and shall be scheduled at the request of either party upon five^5)Mays'|iotice. The
party requesting such a meeting shall forward to the designateArepresenfativeiOfthe

other party, an agenda specifying those questions or issues to Be presented for discussion;

the time, place and duration of discussion shall be determinedAy the City. The Union

Representatives shall be allowed to attend meetings withoutlossofeGmpensation.

i^,.
The sole function of the Labor Management CQmnirtteellhall Be fo-jdiscuss general

matters pertaining to employee relations. The committee shall not engage in collective

bargaining or resolution of grievances. ip%^ s°% y

^' "̂ss?

,.sfy..
-•a

?
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ARTICLE 16 - HARASSMENT

Section 1 The Union shall have the right to meet and consult on issues of harassment with

appropriate managers up to Step IV of the grievance procedure. The City agrees to take

appropriate action if it finds an employee has engaged in harassment, sexual or otherwise.

Sexual harassment has be defined as: unwelcome sexual advances, request for sexual favors, and

other verbal or physical conduct of a sexual nature constitute sexual harassment when (1)

submission to such conduct is made ither explicitly or implicitjby a term or condition oS^an

individual's employment, (2) submission to or rejection of such conduct by an inHiyiduaHi&njsed

as the bases for employment decisions affecting such individual, or (3) suchieenduc{|ha?the':

purpose or effect of unreasonably interfering with an individual's work fierfQrm^n.ee or; creating

an intimidating, hostile, or offensive work environment. ^ i ^ '%, ]|
^ '---.-—-•==?

Section 2 For additional clarification regarding non-discrimmatipri^hara|sment and sexual
harassment refer to the City's Personnel Policy Manual policies ftk include Eqlial Employment

Opportunity, Diversity, and Workplace Harassment. Titldd IBieriiftuiafffiiri^ind Harassment Free

Workplace Policyr ^ %.,.

'"%^ 1 ^

'%. "%- t '
"-—J?

"^ s
-^1^

'%.

y- %_ ^
t 1%,^^
"^ ^

"%-,^
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ARTICLE 17 - DISCIPLINE AND DISCHARGE

Section 1 Discipline. Disciplinaiy action may be imposed upon an employee only for just ^\\
cause. Any disciplinary action imposed upon an employee may be processed as a

grievance through the regular grievance procedure. If the City has reason to

reprimand and employee, it shall be done in a private manner that will not

embarrass the employee before other employees or the public. An employee will

not be questioned during an investigation that may lead to disciplinary^action

against the employee unless the employee has been given an opporfunity, toAave a

Union Representative present at such questioning. Initial miupr^nfraGtions,

irregularities, or deficiencies shall first be privately brought fd4he attention of the

employee and, if corrected shall not be entered into th& empl©yee's personnel

record. Any evidence presented at a disciplinary hearing shalKbe.in accordance

with the accepted rules of evidence. Each employee shalKbe furnished with a

copy of all performance evaluation or disciplinary entriesjmhis personnel record

and be permitted to respond thereto. The contents.of aniemplbyee's personnel

record shall be disclosed to the employee upofi his request. They shall also be

disclosed to the employee's Union Regreseotatiye tothe extent available under

the Public Records Act. It is the pfflicy,o¥the|Cif5< that disciplinary action will be
initiated in a timely manner. Once the City has actual knowledge of the event

giving rise to the disciplinary action, tHNSity will initiate disciplinary action
within 30 days of the actual.kriowledge of the event giving rise to the disciplinary
action, t ,^ :N-^?

^ ~^_ ^?

In the event a grievai|iGe°is"mifiafed under Article 18 the Employer shall provide a

copy of any items fi!qnrlh& employee's personnel file upon request of the

employee. Disciplinaiy.action or measures shall include only the following:

A. Counseling^We employee is counseled by his/her Supervisor regarding the

_mapp>ropn and advised of the need for corrective action. A brief

'wjtterrrecord of the conversation should be prepared and signed by both the

Supervisor and employee and placed in the employee's personnel file.

.;%J^ Counseling shall not be grieveable as outlined in Article 18.
^.t^

\ *ER Written Reprimand - This is a written record of a Disciplinary Action, which

may or may not follow previous Counseling efforts. This shall include the

purpose of the reprimand, the expected action(s) to be taken, and a copy will

be placed in the employee's personnel file. The record shall include a place

for employee comment and should be signed by the Supervisor and employee.

If employee refuses to sign the reprimand, Supervisor will note such.

C. Suspension Without Pay - This is an ordered absence from duty without pay

for a prescribed period of time and may be used when evidence of violation of
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policy, rules, regulations, laws, and/or safety standard or inappropriate

behavior or conduct is conclusive and substantiated. This Disciplinary

Action, which may or may not follow previous Counseling or Written

Reprimands, will be documented and a copy will be placed in the employee's

personnel file.

D. Involuntary Demotion - The movement of the employee from his/her present

position to one with a lower salary due to misconduct and/or unsatisfactory

performance. An employee involuntarily demoted will have his/he^rate.of

pay reduced by 5% or to the maximum of the pay range for tHe Vswe^^^fy

classification, whichever is greater. Employees demotedgviMie p|t on

Probationary status for fbrty-flve (45) days and shall^t^p^ligibleffor a
salary increase at the completion of this period. TBeir annyal"reylew date will

be adjusted to the effective date of the Involuntary Demoti|)nr
--", '=;. '-S'

E. Dismissal - The City shall follow a poMcyipfccdKrectiw and progressive

discipline by which lesser severe forms of disciglineare imposed prior to the
imposition of more severe sanction|rf<^Kfej3amsp& similar conduct of the

employee. The City may impqsesmoreislyerg discipline as an initial measure.

When any disciplinary actmftgnore'seyere than counseling is intended, the

employers shall, befbre_or atthetome such action is taken, notify the

employee in writing piihgtepeeffic reasons for such actions.

Section 2 Informal Hearing tQAfeWven-SPTior to Suspension or Dismissal. Prior to effecting

any suspension or dismtssaNof any employee as provided in these rules, the

employee is tOsKegtySarfpre-hearing by the Department Head or his designee in

which the employegjpiall be allowed to respond to the charges made against him.

Should jBe1mp%yelielect to have a union representation, the Union's

re^esenfative'sHall be allowed to participate in Informal Hearing.

Kroceduie: The pre-hearing is to be informal and conducted by the Department

^ v£w ^VHsad or designee without extensive witnesses, court reporters, or lawyers. Notes

%^ '%on tKe hearing are to be made and witnessed whenever possible. These notes will

%, Be submitted to the Human Resources Division and will become part of the

employee's file. Prior to the pre-hearing the employee shall be given at least

three (3) working days prior to the hearing to study the charges and prepare for

the pre-hearing, at which time the employee shall have the right to representation

of his choice. The Department Head or designee shall conduct the pre-hearing

and shall give due consideration to the contents of the employee's rebuttal before

initiating the required personnel action papers. The Department shall inform the

employee of his right of appeal or grievance.
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Section 3

The pre-hearing procedure and the right to grieve to arbitration only apply to

regular employees. There shall be no pre-hearing procedure required for the

suspension, or discharge of a probationary employee.

Discharge/Suspension of Regular Employee. The Employer shall not discharge

or suspend a regular employee without just cause.

Section 4 Right to Grieve. The Union or the employee shall have the right to taKe^up a

suspension, or discharge of a regular, non-probationary employe|%s?a gmepmce

at the third step of the grievance procedure and the mater sha?he_hari|leci in

accordance with this procedure through the arbitration steEjf^eemed neeessary.

Section 5 Reprimands. ^ a "W

A. Written reprimands for three (3) or more cggerisies oiwi^nature within one

(1) year, may be used to support more s^ere^disctplme. "

B. Counseling and written reprimand3ml||ipflbe considered for purposes of

progressive discipline if more f|ani:twlirvemidfl,ths have passed since the

employee last received cotmselingjirwriten reprimand.

C. Suspensions will not be^consideisd, for purposes of progressive discipline, if

more than thirty-sixj[3%jtHbritftsi?have passed since the date of incident for

which the employe^^as'iis^iplined.
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ARTILCE 18 - GRIEVANCE PROCEDURE AND ARBITRATION

Section 1 A grievance is defined as a dispute involving the interpretation or application of

the specific provisions of this Agreement. All grievances must be reduced to

writing.

Step 1. The Union Steward, with or without the employee, shall take up the

grievance or dispute, in writing with the employee's immediate Supervisor within

ten (10) working days of the date of the incident or the employ eelsknowledge of
its occurrence. The immediate Supervisor shall attempt to adjust the matter and

shall respond in writing to the Steward within ten (10) working days afteiyneeting

with the aggrieved employee. ;3^,*^., %. %r

Immediate Supervisor is defined as the individual responsible for work

assignments, evaluations, discipline, etc. of aggri©yectemi?loyeijf
"
--•:

The grievant must submit the grievance OCTAe-bfficial_gmevant form, as provided

by the Union, to include each article and 1ection^£_tKe contract that has been

violated and the grievaat' s statement ofresplution. ^

If the Union decides not to represent fff&gnevant'at any step, the grievant will still

follow the grievance procedura.as outlmecUfrfhe Union Agreement.

Step 2. If the employee is not^afisfied with the written decision of the immediate

Supervisor in Step 1, witMirtgn^LQy working days; thereafter, the grievant shall
submit the grievance ffn. writing to the appropriate Department Head or his
designee. The Department Head or designee shall meet with the aggrieved

employee and rgl3l;Vti writing within ten (10) working days, after meeting with
the aggrieved emplo^ee-^

Step 3. Ifthe grievance is still unsettled, the Union may within ten (10) working
daylpafte^thtaieply of the Department Head is due, submit the grievance to the

Cify.Manager.

,_ The City- Manager or his designated representative shall meet with the employee

ancUpr the designated Union representative to discuss a solution of the grievance

-%,^ and shall communicate a decision in writing to the employee and the employee's

/^representative ten (10) working days following the meeting with the aggrieved
employee at Step 3.

Step 4. If the grievance is still unsettled either party may withing ten (10)
working days after the reply of the City Manager is due, by written notice to the

other, request arbitration. Failure to communicate the decision within the

specified time limit shall permit the employee, or the Union, to proceed to the

next step.
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The arbitration proceeding shall be conducted by an arbitrator to be selected by

the City and the Union within seven (7) working days after notice has been given.

If the parties fail to select an arbitrator, the Federal Mediation and Conciliation

Service shall be requested by either or both parties to provide a panel of seven (7)

arbitrators. This action shall be taken within fifteen (15) working days by the
party requesting arbitration or the grievance shall be considered settled at the last

step. Both the City and the Union shall have the right to strike three (3) names
from the panel. The party requesting arbitration shall strike the firsiyiame; the

other party shall then strike one name. The process will be regeafe(i%and the

remaining person shall be the arbitrator. The decision of the arbrtratoissHall be

final and binding on the parties to the extent provided by law^and ti.eju-bitrator
shall be requested to issue his decision within thirty (30)ada^aftef15?theffibnclusion
of the testimony and argument. The cost and expense, incuia'ecNaythe impartial

arbitrator shall be shared equally by the parties^ involveduit the arbitration

procedure. The cost for secretarial duties and a Iransenp^ if requested, shall be

shared equally. If an employee is acting indegeodenily of and in disregard of the

position of the Union in matters relating to|arbifr^on;ethe losing party will pay
the cost of the arbitration rf"%. '% .y

s,

Section 2 Rules for Processing Grievances: H i^sl? 1 "^

A. In the event a grievance aases, the employee must submit the grievance, in

writing to his/ her immediaJeSuperviior within ten (10) working days after he
has knowledge of the gn^yanceJSHowever, if the incident occurred while the

employee was on aig^exfetped^absence and he had no knowledge of it until his/

her return to wqA;Jhe^;ens(TO) working day period shall begin on his/ her first
scheduled ^w|rkdS^ '?srfbllowing the return from the absence.

B. A grievanee'notappealed by the employee from one step to the next within

the _^)eiijied|,time limits shall be considered settled on the basis of the last

Clariswer^ uffless such time limits are extended by mutual agreement. Failure on

fhgpparfW Management to answer within the time limit set forth in any step
"a shatLentitle the employee to advance his or her grievance to the next step.

sp! %, "% C, The Union, with or without the employee, with due notice to the employee,

may take up a dispute, or grievance on behalf of and for the protection of the

employees they represent. This will be designated as a Policy Grievance. (See

Section G & I)

D. No matter shall be entertained as a grievance hereunder unless it is raised as

such within ten (10) working days after the occurrence of the event or after the

employee becomes aware of the event giving rise to the grievance
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E. An exception to above shall be made in the instance of an employee' s

suspension or dismissal which shall be entered as a written grievance in Step 3

of the grievance procedure within ten (10) working days of the employee
receiving written notification of his/her suspension or dismissal.

F. All time limits set forth in this Article may be extended by mutual consent, in

writing but if not so extended the time limits will be strictly observed

G. Policy grievances filed on behalf of the Union, in accordance^witfiu'teicle 18

will be signed by the designated Steward or appropriate ©fl:Teer^affl%shall
follow the procedure as set forth in Article 18 entitled fjiievance Brocedure

and Arbitration except where the problem occursBat^ speeiffe7 level of

supervision, in which case the grievance will be suBmitted atriHe appropriate

Step. ^, ^ |^
tt -T-^_ i%. °!^'

H. Nothing in this Article shall be constri|^td^re\^rifs,any employee from
presenting his own grievance. It is undersfoad either an individual or the

Union may represent a grievance bOTaot Both. y

J. Any time spent by the grievauat, stewards, or witnesses during a grievance

hearing in attendance witIPmanageinent up through and including Step 3 will
be permitted at no loss offpa^during working hours. Each party shall bear

their own costs and ©spepses mid that of their witnesses in the event of

arbitration. ^- '%/' „

K. Once arbitratioa hasabeen requested, both parties shall have the authority to

conduct di&goveaywMthe same fashion as is permitted under the Florida Rules

of CivilfiBEo8edu|s. The Arbitrator shall have the authority to facilitate such
disc^e% aSawNl as the conduct of the hearing through the issuance of

^uhpoienas:ll'{x)r depositions, appearance of witnesses, or the production of

'dQeliments. Such subpoenas shall be enforceable through the processes set

% fortbjmder Florida law.

The^Jmoir'bflrgamsfbr all positions covered by the certification but the Union does not have to

rep^sent^noris-idues -paying member. A Union member must pay dues for a minimum of sixty

(60J^ays pgmr to request for representation. The Union reserves the right to pursue issues

pertaining® the safety, health and welfare of all classifications, whether the bargaining unit

employee is a dues paying member or not. The Union also reserves the right not to represent a

bargaining unit employee that is suspended or terminated if the employee is not a dues paying

member. All public employees shall have the right to a fair and equitable grievance procedure

administered without regard to membership or non -membership in any organization, except that

certified employee organizations shall not be required to process grievances for employees who

are not members of the organization. (Florida Statutes, Title XXXI, Labor, Chapter 447, Labor

Organizations, 447. 401— Grievance Procedures.)
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ARTICLE 19 - INJURY ON THE JOB

Section 1 Definition oflnjmy or Accident" Injury" shall mean violence to the physical

structure of the body and such disease or infection as naturally results there from. For the

purpose of this provision, injury shall also include diseases under the Worker' s Compensation

Laws of the State of Florida. An " accident" shall be construed to mean an unexpectecfcbr

unforeseen event happening suddenly and violently with or without human fault.arid pr^duGing

at the time objective symptoms or an injury. /f:>^ "; ~"

Section 2 Reporting of Injuries. When an employee has been injured-mthe caurseof

employment, regardless of the extent, he or she shall immediately report the'mjmy-to the

immediate Supervisor. Should the employee be unable to do so, any^mgloyee^aVthe scene shall

make the report. _, ^ ^^.^

Section 3 When requested, injured employees retume^to work may'be assigned to light

duty (if available) as described by the authorized attending physiciaawhen the employee' s
physical condition requires such assignment. Lightdutey assigmnenls may be made without

reference to the employee' s regular job classification br Department. However, said assignment

should be at the employee' s normal rate ofpa^ andinot ta exceed 30 working days. At the City' s

discretion and provided light duty work is available; tHe (Sity may extend an employee' s

assignment of light duty when the employed siesffictions are such that the employee is not yet

able to return to their prior classilElcation. |^^" ^w

h ~
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ARTICLE 20 - JOB SAFETY

Section 1 The City shall at all times provide adequate, clean, safe and sanitaiy working

conditions for its employees where possible.

Section 2 The City has established a risk management program. A Safety Committee has

been established to assist with the coordination of this program. The Union President, or

designee, shall act as the representatives of the bargaining unit to serve on this committee. The

Union President may appoint one additional designee as needed and determined.by tKe Union,

upon providing one week' s written notice to the Safety Committee' s chairperson oftthe^^

designee' s attendance and purpose for attendance The Union Representatives) 'shall vbe.

permitted to attend the meetings at no loss of pay. The Union and City agree^o continue the

practice of holding monthly safety meetings. \\ ^ ^-^

Section 3 Employee Safety & Vehicle Safety |f ^%,. ^ W

A. All vehicles shall be kept in excellent-pperatmg'epndition at all times. Upon

the report of an unsafe condition to the Supervisor, immediate steps should be

taken to correct the problem. All unsafe equipment or job conditions shall be

brought to the attention of th^4!rm^^e^^el^lsor- Should the unsafe
condition not be corrected witlun a'reasonable time (24 hours) the equipment

or job practice shall be broyghf"t_ajJie attention of the Shop Steward. No

employee shall be require|TfOTgerform work where there is imminent danger

to life and/or limb; the,f?moT^Steward will be notified by the employee of the
circumstance invoMn^lKe unsafe conditions. If condition is unsafe based

upon the stewardL?s':evaluafK)ns, then the steward will notify the Supervisor.

Should the Sypervis©j'fdisagree with the steward then the steward and the

SupervisorwilT'GDnfer with a Committee composed of two union members, as

selected^y^h^ymon President and the Risk Management Coordinator. If an

^emei'gen^y exists^this committee will meet immediately but unless mutually

^l^agree^in writing in no case will the meeting take place more than 24 hours

after notification. If it is decided no unsafe condition exists, the employee

^ wilKbe obligated to perform the work. Corrective action will be taken as soon

^ T^ "'l%^s possible to correct any unsafe condition that exists. The Union has the right

fo^grieve if the unsafe condition still exists, but it cannot grieve a management

safety policy. An arbitrator shall initially have the power only to decide

whether the subject facilities or conditions meet the required standards but

may not affirmatively direct how the City should comply with this Section.

B. First aid chests, adequately marked and stocked, shall be provided by the City

in sufficient quantity for the number of employees likely to need them, and

such chests shall be reasonably accessible to the employees.

The City may provide for the training of key personnel in the use of first aid
techniques without cost to the employees and such training shall be kept
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current. Employees shall have the right to adequate training in safe work

procedures, recognition of workplace hazards and any other matter deemed

appropriate by the respective Department. The City plans for such training

and the number of employees to be trained. Training shall be at the City' s

expense. The City shall provide protective equipment for employees doing

hazardous work.

C. All employees who are injured or who are involved in an accidentduring the

course of their employment shall fine an accident report, onJ^rmsfamished

by the City, no matter how slight the incident. A copy of tBe aeciSs^veport
shall be furnished to the Safety Committee. All such injunes:ishal|be;reported

to the employee's immediate Supervisor and RisjeftMajQAgemeirf'and any

necessary medical attention shall be arranged. RiskMari|gement will provide

assistance to employees in filling out all necgssaryMnjui^oh-the-Job forms.

D. Employees who maintain a Class A, .B, psjC3©omme?ial Driver's License

shall be required to have a bi-annual pH^icarinu-suaht to Part 391, Subpart E

of the Federal Motor Carrier SafeyR@guIations|?or any successor thereto and

shall obtain the required Mgdicp^Sapiilner's Certificate signed by the
attending physician. °s» "%^ j| "sa

The cost of the physical sBMkbe paid as provided by the City's insurance.
Any additional approsNLjSharged will be paid by the City, through the
respective departmgnt^ealso jM the extent covered by the City's insurance.

Should the armual.ptiysieaFmdicate a medical condition for which treatment is

necessary, aftel^ insurance submission, all costs incurred will be the

responsibiiy|To£|ft&smployee.

It ismriSerstopSMhat should a medical condition exist which disqualifies an
l$T employee ^SrGm driving a commercial motor vehicle (pursuant to Part 391.4 or

1iy suceess thereto), the City will attempt to reassign the employee to an

equal or lesser position but does not guarantee continued employment.

^E, ^"^ny other medical examination required by the City shall be at no cost to the

employee and the City shall receive a copy of the medical report. Employees

who are exposed to toxic materials shall be given an annual comprehensive

medical examination, but where it has been the practice of an employer to

give a medical examination or test more often than once a year, such practice

shall continue. A copy of the results of all medical examinations or tests shall

be supplied to the employee without cost.

The sole and specific intent of all physical examinations are to determine if

the Employee's health is being adversely affected by their job and/or working
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environment and shall not be utilized as a subterfuge towards intended

disciplinary actions. Any form of drug testing, without the employees'

knowledge or consent is expressly prohibited. However, drug, alcohol, and/or

controlled substance testing shall be done in compliance with Federal and

Florida Law.

F. Employees shall be responsible for the cost of any Drive Improvement Class

that may be required for continued employment as the^sul-f^of, their

involvement in a vehicle/equipment accident. s ^ %|jy ^

G. The provisions of this Section shall not apply to ar% pre-|mpl©yment medical

examinations required by the City as a .prerequisite V/" acceptance for

employment by the City. 'I, "^ ^
s^"^, '"^. ^ ^

Section 4 Building Safety. Upon the occurrSnce 'of, anymoridition threatening a

building or the area, immediate action sKall beiaten by the City to safeguard

personnel, documents, and fujids. Wcn.employee shall be required to

participate in any search for any exglosi\% dVncendiary device against his or

her wish, nor suffer any tess of^ay^oecSuse of any building evacuation in an

emergency. iW^ "~:~°

Section 5 Job-Related Injury Leav^/'Vgmpoyees who are disabled in the line of duty
shall received pa^rtbrWie period of the disability subject to the following
conditions: d^^^

A. The disabilijfy5aesult|& from an injury or an illness sustained directly in the
performaacewf||he employee's work, as provided in the State Worker's

Comgieftsatton^ Act.

B."aEh| emgloyee shall be carried in full pay status for a period not to exceed

seven (7) calendar days immediately following the day of the injury, up to a
^s%^^maximum of 40 hours, without being required to use accrued leave credits.

^SEhereafter, accmed leave benefits may be used in combination with workers'

"^ ;SW compensation benefits to equal the normal salary received by the employee

E^ ll w prior to his injury.

C. If incapacitated for his regular position, the employee may be given other

duties, which he is capable of performing, as outlined by the attending

physician, for the period of recuperation. Unwillingness to accept such an

assignment as directed by the City Manager/Department Head will make the
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employee ineligible for disability leave, as outlined in Section 440 of the
Florida Statutes.

D. A physician selected by the City may be used to determine the physical ability
of the employee to continue on disability leave or return to work.

E. During the period of disability, the City Manager/Department Head may
request a physician's review of the case.
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ARTICLE 21 - SAFETY SHOES/UNIFORMS

Section 1 In the first year of the contract, the City shall provide an annual allowance in an

amount not to exceed $120.oo, less federal withholding, for the purchase of

safety shoes/boots.; the type to be determined by the employees' respective

department. This amount shall be paid as part of the first payroll period in

December to each bargaining unity member. In year two and three of the
A-

-r&reement, the The -City will pay an annual allowance in an amount^not^to

exceed $240.00, less federal withholding, for the purchase ofsafefy^

shoes/boots/cleaning supplies for uniforms or clothing in two-separale

installments in December and June. _ t -:% I

Bargaining unit members required to wear safety shoesKboots|shsIIwear the
^^_ ^ '^ .^^:''

appropriate shoes/boots as designated by their de^Srtment during all work hours.

Failure to wear the appropriate safety shoe/boot sttall beauty ect to disciplinary
action. ^ ':! '%_ '"^f ^

Section 2 The City will regularly monitor the uojTfo:mn needs ofthose included in the
bargaining unit and create a new/:Eeplac@mmjt umform policy by department. For

those required to wear a specific umfona,the|£'ityiwill provide such a uniform.

Specialized safety equipmenf^henTe.flyifiedby the City will be supplied by the
City. The uniform policy ma^TOmtopicof discussion at labor management

meetings. lP!iV%UKi=
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ARTICLE 22 - TOOL ALLOWANCE

With prior approval from his Supervisor, mechanics may be reimbursed for purchases of

personal tools which are damaged beyond use in the performance of the mechanics duties on the

job and during working hours, evidenced by a receipt and the damaged tool, to a maximum of

eight hundred ($800.00) dollars for each fiscal year during the terms of this agreement. In order

to be reimbursed, the damaged tool and receipt must be submitted by September 15 of the fiscal

year in which the expense was incurred, w^

'% V

^ th. ^
"tt^?-^^ %
~^ 1 ''-

ff¥"' '%.

°^,

°=5"%-.

41



ARTICLE 23 - COMMERCIAL DRIVER'S LICENSE

All employees shall be entitled to a reimbursement upon every renewal for the difference

between a regular Class E Driver License renewal and a job required CDL renewal. The City

also agrees to pay for all work-related endorsements.

?: ^
%

~'~^-. ^
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ARTICLE 24 - DRUG FREE WORKPLACE PROGRAM

The City agrees to consult with the Union prior to implementing any changes to the City's Drug

Free Workplace Program.

c%A -

,f™%;s^,l
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ARTICLE 25 - OUT OF TITLE WORK q \l\w

Section 1. Work in a Lower Classification. While an employee is temporarily performing

the duties of a position classified in a grade lower than that in which the employee performs

his/her regular duties, he/she shall be compensated as his/her regular rate of pay as if performing

his/her duties.

Section 2. Rate of Pay for Work in Higher Classification. Any employee who is.temporarily

assigned by the City to a position in a higher pay grade for a period greater thair;ftfteen (15)
accumulative workdays within the term of this Agreement and calculated in fyll-worKdays shall

be paid at the minimum rate of the higher classification or fiver percent (5%] greaterthan the

employee's regular rate of compensation, whichever is greater, for any^day^drked in the

temporary position after the fifteen (15th) day. Such pay will be retfoaetiv&fo.jhe'iinrtial date of

assignment. It shall be the intent of the City to normally have employeeslperforming work as

described herein. ir % ^ W

Sections. Overtime Compensation ^ |f%, -^^. n ^

A. An employee who performs overtime work im^ higher classification shall

have overtime compensation compUterW the salary rate prescribed in Section

2- c"^ i "^

B. An employee who performsT©vertime-:work in a lower classification shall have

overtime compensationatfhg employee's regular rate of compensation.
if ""s^ '^%-J^'

^ s^

... E!

^A'-'s-, "^
W. '"—J&.
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1^1 ^[^
ARTICLE 26 - HOURS OF WORK AND OVERTIME

Section 1 Work Week. The regular workweek for employees designated in P.E.R.C

Certification #743 shall be established by the City based on operating needs and

efficiency. Each workday shall include an unpaid one-half (1/2) hour lunch
period.

Section 2 Workday. A workday is defined as a regular reoccurring period ofj&york with a

fixed starting and ending time, exclusive of overtime. __ ^^%,.^

Section 3 Work Schedule. Work schedules or any changes thereto shcgaang tl® sBffis,xlays,

and hours of all bargaining unit employees shall be prepaSigd aBidp|sj|sl at least
fourteen (14) calendar days in advance of their effi|ctm?8gt1^ u

Section 4 Change in Work Schedule. If a change in a_pre1i|stabHsh|d work schedule
necessitates an employee to work more than fi^^5) CygnseButive workdays, he

shall be compensated at one and one half (lU/^L tMesttiis regular rate for the
sixth (6 ) consecutive day and two (2).|!S3aes hMrlBular rate for the seventh (7 }

~^s .. '5

consecutive day. Said premium benefits sHall noltpreclude employees &om any

other benefits outlined in this AgreBteit. ^

Section 4 a Shift Differential. A shift diffefltotial wilShift Differential. A shift diffeJHatial wiMS paid for actual hours worked on an
established 2nd shift of 3% or 3g slafi_of5°/o. If the majority (more than 50%) of

scheduled hours actually \\^^?^^ employee in a workday occur between the
hours of 4:00 pm and 1^0 CWn. midnight, the employee shall receive, in addition
to the applicable r£||ri|u!5f8t!&oTpay for that workday, a shift differential of 3%
per hour for all_ancl^nlyih(?ars actually worked in that workday. If the majority

(more than 5®/oJ^fsfc©ffeduled hours actually worked by an employee in a
workday at6]BC%ig®^een the hours of 12:00 am midnight and 8:00 am, the

emplo^tf^ IhalPttecsaye, in addition to the applicable regular rate of pay that
%DTBUa5^a sMTOifferential of 5% per hour for all and only hours actually worked

orptM:t woffeday.

iplo^es who are asked to work beyond their normal shift shall be paid shift

-(lySferential applicable for those hours (i.e., A first shift employee whose shift

.^jionnally ends at 4:00 is asked to stay to cover a shift until 8:00. They would
receive a 3% shift differential for the 4 hours worked during second shift.)

Differential pay shall not be used to calculate any pay other than for actual time

worked during the hours outlined above.

Section 4 Overtime Payment

A. Employees who are requested to work in excess of the workdays established

by the City after due notice under Section 3 above shall be compensated at the

rate of one and one half (1-1/2) times their regular hourly rate of pay for hours
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in excess of 40 "time worked" hours.

Section 6

B. Employees requested to work on their scheduled on their scheduled days off

shall be compensated at one and one-half times their regular hourly rate of pay

for hours in excess of 40 "time worked" hours.

C. Employees scheduled to work on a holiday shall receive one and one half (1-

1/2) times their regular hour rate of pay in addition to the holida|y)ay unless

otherwise outlined in this Agreement. ^_ ^A^A
Si ^S.

D. Employees shall not be requested to flex their time duriaptaewottcweek when

overtime has been worked. Employees may reque^A^Q^ex^faem.tfcne when

overtime is worked. The supervisor shall determme ?ap|ro||e or deny the

request based on operational needs.

Section 5 a Time Worked

Vacation, Holidays, and Compensatory Tim6|ancT^LUthorized Storm Leave, when

approved by Director, shall count aaHaurs wUNIor the purposes of computing

overtime. However, all the abtag paid H^y&sTiall not count as hours worked for

the purpose of computing overti^^vhen tBe entire regularly schedule workweek

is charges as either vacation^atjida^l^compensatory or any combination of paid

leave. All hours of Vac^ic^AolM^, and Compensatory Time, and Authorized
Storm Leave, when app^ifi3s1apDirector, shall count as hours worked when an

employee is require|TO^[orkl|)vertime.

There shall be-=

nothing in
than onc-Nathelsante hours worked.

rnAig or pyramiding in the computation of overtime and

hall be construed to require the payment of overtime more

f Overtime

A Oveajame work shall be offered to employees on the basis of classification

|eniority and shall be offered to employees who normally perform such work.

ich employee shall be selected, in turn, according to his/her place on the

classification seniority list as defined in Article VII by rotation.

An employee requesting to be skipped when it becomes his/her turn to work

overtime shall not be rescheduled for overtime work until his /her name is

reached again in orderly sequence and an appropriate notation shall be made in

the overtime roster. An employee who does not respond to a request to work

overtime within 15 minutes shall be skipped and be rescheduled in the same

manner as above.
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C. In the event no employee wishes to perform the required overtime work, the

City shall assign the necessary employees required to perform the work in

question.

D. The Union recognizes that work in progress shall be completed by the employee

performing the work at the time the determination was made that overtime was

necessaiy.

E. Each Supervisor shall maintain an overtime roster.

F. If an employee is skipped or denied an opportunityi
violation of this Agreement, he/she shall be reschedukd'

next time overtime work is required, in accordan^ witl^aftg;

sovertime in

tMTwork the
ih A above.

Section 7 Call Back Pay. An employee called for woAwh^^pj tiggularly scheduled shall
be paid a minimum of two (2) hours or tihiyunoiSat oMnlte. -forked at time and one-

half whichever is greater, s "=^ ^

Section 7a On-Call Pay. Any bargaining unit erip&yee (^^l^s assigned by the respective
Department Director or his desflyaee, in w%tmg; during a normal work week shall

receive an on-call differential pyt£one asSt one-halfd l/z) hours_pay per day at

their regularly hourly rate. I^V^pi^ose of this section, on-call is defined as a

status after an employee hiis®QjMpli51S& his regularly scheduled work shift, or on a

regularly scheduled day l^i^HadBn day, or compensatory day, during which the
employee is requiredrB^laiss|pervisor to 1) remain at certain location or within
radio/telephone ^^^_2)refrain from any off-duty activities that would prohibit
him from immeSMteIJ^responding to a call; and 3) the employee's failure to comply
with these ®qu3a;ni|gB:s or respond in a timely fashion may lead to discipline.

In-Call Pay will not be eligible to receive Call Back Pay but

iDnqaensated for actual hours worked in the event service needs arise during

^all period. Compensation for required travel shall be thirty minutes of

ie pay. This does not apply to employees with an assigned take home

^vehicle. Actual hours worked shall be paid to include portal to portal time

imiteHto 30 minutes each way, one hour per call.

IFor purposes of calculating overtime, On-Call Pay will not be counted as timed

worked.

Section 8 Breaks. All employees shall be provided two (2) fifteen (15) minute, non-waivable

paid rest periods per workday, one (1) in the morning and one (1) in the afternoon,
which shall not be used to extend lunch.

Section 9 Time Worked. Paid rest periods shall be considered the same as time worked for

the purposes of determining when overtime starts.
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Section 10

Section 11

Compensatory Time. A bargaining unit employee may choose compensatory time,

at time and one-half instead of overtime. Request for compensatory time use must

be approved by the immediate Supervisor and the Department Head. Compensatory

time must be taken within thirty (30) days in which it is earned; or accrued but
unused Compensatory time will be paid out quarterly.

No more than 120 hours of compensatory time can be accrued by an employee.

Employees approved to use accrued compensatory time must use, it within a

reasonable time from the date the request is granted, provided the ids, does not

unduly disrupt the City's operations or the operation of-the empl^^'s Ibpadtment.

An employee may request a payout of up to 80 hours oftheiri

time, twice annually. Any compensatory time balance

^mpensatory
•s~W less will

automatically be paid with each payout period. All r^ulsts^r^i^nsatory time
payout must be made during the first payroll in Jujie aiXfirstt>a»oll in December,

for a total not to exceed 160 hours for the calisndag^ear^Corfllensatorv time shall

be approved or denied in ExecuTime. Compen^to^ fglie ^11 not be unreasonably
denied.

Pay During Declared Emergencies. D|teang ded&are<:B|mergencies, as determined by

the City, bargaining unit employees call^mt^^orE shall be compensated at the
rate of one and one-half times tHh.employSgB regular rate of pay if nonessential

personnel are not required to woljk aBtiLget paid.
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ARTICLE 27 - HOLIDAYS

Section 1 . Days Observed

A. The following and any other days which the City may declare are holidays. One
day/shift off with pay shall be granted to all eligible employees scheduled to work on
such days2

January 1st

Third Monday in January

Third Monday in February

Last Monday in May

,hnu; S 9th

July 4th

First Monday in September

Second Monday in October

November llth

Fourth Thursday in November

Day after Thanksgiving

December 24th

December 25th

B. Easter Sunday will be considered a paid holiday for those employees who physically
work the holiday.

C. When a holiday falls on a Saturday, the preceding Friday shall be observed as the
official holiday for that year. When a holiday falls on a Sunday, the following Monday
shall be observed as the official holiday. The designated day the holiday is observed
may be changed at the discretion of the City Manager.

1.

2.

3.

,1.

4^,

5.6.

^/.

^_.

8.^.

9,10,

IfeU.

U. 12.

1^13.

New Year's Day

Martin Luther King Day

President's Day

Memorial Day

Jnnetecnf'Si

Independence Day

Labor Day

Columbus Day

Veteran's Day

Thanksgiving Day

Friday after Thanksgiving

Christmas Eve

Christmas Day
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Union Proposal
November IS, 2024

D. Employees in Departments working on a shift basis will receive credit for the holiday
on the actual date of the nationally observed holiday.

E. The City will determine when any Department or operation will be - closed in

observance of a holiday.

F. For compensation purposes, holidays shall be counted as time worked.

G. LUi^Hu«lsHi^l^QHj!e€^^^

mI44ioH^bolwki^^t>twmz<;d.

Section 2 Eligibility for Holiday Pay.

A. All full-time employees will receive one (1) day off with pay for each of the holidays
earned.

B. All part time employees working less than forty (4Q) hours will receive holiday pay
based on the average number of regular hours worked per week.

C. An employee must be on "time worked status" on the regularly scheduled working day

immediately prior to a holiday and the regularly scheduled working day immediately
following a holiday in order to qualify for the holiday time.

Section 3 Holiday on Workday

A. Employees who work on a holiday shall receive one and one half (1-1/2) times their
regular hourly rate of pay in addition to the holiday pay.

B. Employees on shift basis will be paid at a rate of one and one half (1-1/2) of regular
rates for the actual holiday hours worked in addition to regular pay for the shift.

C. An employee who is scheduled to work on the day observed as a holiday and calls in

sick will be credited with sick hours for that day.

D. For purposed of determining overtime payments, holiday hours shall be counted as

time worked.

Section 4 Holiday on Leave Day

A. Holidays which occur during Annual Leave shall be charged to Holiday Leave and not
to Annual Leave.
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Union Proposal
November IS, 2024

B. When a holiday falls within a period of leave of absence without pay, the employee
shall not be paid for the holiday.

C. If a holiday falls on the employee's normal day off, the employee will receive pay for

the holiday.
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ARTICLE 28- ANNUAL/BEREAVEMENT LEAVE

Section 1 Eligibility and Rate Earning

MONTHLY

6.67 hours

10 hours

13.33 hours

16.67 hours
20 hours

ACCRUAL ANNUALLEAVE
EARNED

1,;? l^ays :^

15^iays
s^^ '-^20 days

^ 25 days
^^30-days

A. Each regular full-time employee will earn Annual Leave (vacation) with pay,

to be accrued bi-weekly, on the following basis: ^

YEARS OF
CONTINUOUS SERVICE

< one to four years

Five to nine years

Ten to fourteen years

Fifteen to nineteen years

Twentieth year and up

B. Each part time employee workmgnlessRthan forty (40) hours per week will
accrue annual leave based on ttie average jftumber of regular hours worked per

year. "^ ^ % '

C. For compensation purp.osed^animal leave shall be counted as time worked.

Section 2 Employees shall be,.pefmiTte|, to take vacation time in workday increments.

Section 3 Request for Leave.^Eamed Annual Leave may be accumulated from one year to

another up ,tp a.rttaximum amount equivalent to two (2) years accrual.

Section 4 Charging. LeaveJ|HoIidays which occur during vacation shall be charged against

holidayjle&Ye and not vacation leave.
i'~

A. Each, employee with sufficient accrued time shall be allowed to take vacation

„ '^'%,j^during the calendar year. Each Supervisor may develop and post a vacation

Ftehedule as early as possible in the leave year. If the operations would suffer

fc,^ ™ by scheduling all requests during a given period of time, a schedule will be

worked out with all conflicts to be resolved by the application of seniority.

After vacations are posted, no changes shall be made unless mutually

agreeable or an emergency arises.

B. Should an employee become ill or disabled while on vacation, vacation leave

shall be charged to sick leave, effective the date of the illness or disability
upon written notice to the employee's Supervisor. The employee must notify

his Supervisor upon the onset of the illness or disability. The illness or
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disability shall be documented by the employee's physician and such
documentation shall be provided to the City.

C. Any employee separated from his job shall be compensated at his/her current

rate of pay for all vacation leave to his credit at the time of separation up to a

maximum of one year's accrual. All accumulated vacation credits up to a

maximum of one year's accrual shall be paid to the estate of an employee in

the event of his death. A

D. Absence on account of sickness in excess of that accumulatedyor^such

purpose will be charged against vacation leave allowahee. absence on

account of injury or disability in excess of that authfii-ize^Jfor^suffi purposes

will be charged against vacation leave allowance. "Emgloyees? on Vacation

leave hall not be subject to callback. ^^. ^ la ^

E. If a regular payday falls during an em]3lo;jeeis vacatiQn |)eriod, he or she may

request their check in advance for that'vacatiortneribd. Such request will be

granted. Requests for advance payefaecKs shatf be made when employee

schedules vacation. sS^^JS^ '»

Section 5 Leave Balances and Usage. E^gloyeelslpaychecks shall reflect the amount of

leave accmed and any leave used during the pay period.

A. When the City develop a vacation buyback program, bargaining unti

members will b&.@UgiMe|taparticipate.

Section 6 Unused Annual|33@av|^ JLjpon termination, eligible employees shall be paid for all
unused leavejeS'nedts

Section 7 Bereavement Le|jve::EAll fulltime regular employees may be granted up to five (5)

w<|rld®g^ays^l7ereavement leave upon approval of the Department Head in the

evenfe®? defflh in the immediate family. No employee shall be eligible to be paid
for bereavement leave more than two (2) times in any calendar year. Additional

€|, |if' ""%as/s from and employee's annual, sick leave or comp time accounts or

ST' '% -r:%.autK©rized leave without pay may be approved at the discretion of the Department

°%^ Director.

A. The employee shall be required to provide the Department Head with proof of

death in the immediate family before compensation is approved.

B. If the employee wishes to attend the funeral of someone outside his/her

immediate family, annual leave or leave without pay may be granted at the

discretion of the Department Head.
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C. "Immediate Family" shall be defined as current legal spouse, children, parent,

grandmother, grandfather, grandchildren, brother, sister, current father-in-law,

current mother-in-law, current grandparents-in-law, current brother-in-law,

current sister-in-law, aunt and uncle, niece and nephew, and legal guardian,

current stepparent, or current stepchild.

D. Bereavement leave will be paid only with respect to scheduled workdays and

will not apply to scheduled days off, holidays, sick leave, annual leave, or any

other day on which the employee would not have worked. _, A%_^

E. The day off the funeral must be within the bereavementffeave peHocLand any

additional paid days must fall either immediately b^fore*and/or immediately
after the funeral. ^," % ^h^P

Section 8 Personal Leave- All full-time regular emplo^esmyilNbe^granted an additional

personal leave day (which will be deduct^ Yrom sfekAave) making a total of
three days pursuant to the City rules .concerning^Eersonal Leave. There is no

minimum balance required for th^ei^lc%ee^o be eligible for Personal Leave.

However, tThe employee must h^eTheWmbel&pf hours requested in their sick

back to cover the use of personal time, "^ ^

^ m.

.1 "fe.-. I
--;s,__.:g'

g

~'~~3^

?~, "
'%

.y —
J§s

"^ '^ A 1
^ '^^ '

™---

^ -..-
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Sticky Note
All full-time regular employees will be granted an additional personal leave day (which will be deducted from sick leave) making a total of three days of Personal Leave pursuant to the City’s rules concerning Personal Leave. There is no minimum balance requires for the employee to be eligible for Personal Leave. However, tThe employee must have the number of hours requested in their sick leave bank back to cover the use of personal time. 



ARTCILE 29- SICK LEAVE

Section 1. Eligibility and Rate of Earning "\%

A. Each regular full-time employee working forty (40) hours per weelc will

accme sick leave on the basis of (8) hours per month (96^hours per year) to be
credited bi-weekly. ^ ^ ,\"^ ^ '

-—

B. Each part time employee working less tharufbrty (40) ffours per week will
accrue sick leave based on the average nym6er oftregular hours worked per

fiscal year to be credited at the end of e|c?fflcmflT^__Jg ^

C. Sick leave may be taken after thirt^[3^d%s of%nployment.

D. Sick leave shall not be granted m advancg|bf accrual.

Section 2. Charging Leave rf^'%,, -H.
c^"t"^

A. Sick leave will be ofiarge^ based on the number of hours used for sick leave.

B. Sick leave will be cfiarged in not less than one quarter (1/4) hour minimum
incrementsNl ^ ^:J E

"<^ "-s"

C._,ShouRi "holidays occur during sick leave, the holidays shall be charged to

^AdHdaydeave and not to sick leave.

_ Q. For "purposes of determining overtime payments, sick leave shall not be

^?%considered as time worked.

'% E. An employee who becomes ill while on approved leave, other than sick leave,

shall be allowed to use accmed sick leave credits to cover the period of

illness. A physician's certificate is required to verify illness.

Section3. Notification

A. To receive pay while absent on medical leave the employee shall notify

his/her immediate Supervisor in accordance with Department regulations. The

employee's immediate Supervisor shall be notified prior to start time. This
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provision may be waived by the Department Head if the employee submits

evidence that it was impossible to give such notification.

B. Any employee may be required to furnish his or her immediate Supervisor

with a written doctor's explanation of the employee's illness or disability if

absences exceed three (3) days in the aggregate per month, or if the

Supervisor otherwise has just cause to request such explanation.

C. The Department Head may investigate sick leave requests rT^ahyse is

suspected disallow payment and execute disciplinary mctmn Imcluding

discharge, s "v^ |, ^

Section 4. Use. Sick leave may be granted for the following purposes: a ^

A. Personal injury, pregnancy, or illness. %^ ^ ^

B. Medical, dental, optical or chiropractic examination or treatment.
^^ "~7L: ^'^

":i

C. Exposure to contagious diseaseriwIlicMwpuld endanger others as determined

by a physician, , ^, °%, ,,,s ^

D. Illness or injury of a memBeiyrf an employee's immediate family up to a

maximum of five (5) dsy&Jsi^ff^y (40) hours during any calendar year when
employee's presencywitpfamily member is necessary.

Section 5. Accmal. Emplcg<ees?max|accrue Sick leave up to a maximum of 1,040 hours.

Section 6. Sick Leave|Pa5megV?

A|i®jaoi^eslgnation^ employees who are involuntarily discharged or
"&y|to provide proper notice, employees shall be paid for 25% of accrue but

unused Sick Leave, up to a maximum of 260 hours.

^ ^%, B.'Wthe City adopts a new citywide sick leave buyback program, members or the

"W bargaining unit will be eligible to participate.
^,

Section 7. Sick Leave Donations

Employees may request a Sick Leave Donation when they have exhausted all

accmed Sick Leave, Annual Leave, and Compensatory Time due to a catastrophic

illness, injuiy, event or condition of the employee or immediate family member.

Catastrophic will be interpreted to include an illness, injury, event, or condition

that is monumental, unusual, unexpected, or immediate in nature, and which is
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expected to preclude the employee from returning to work for an extended period

of time. Requests for Sick Leave Donation must be submitted by the employee in

writing to Human Resources for verification and approval. An announcement will

be transmitted from Human Resources to all employees identifying only the

employee's name and the number of hours requested.

Employees may donate Sick Leave by completing a Sick Leave Donation Pledge

form, subject to the following condition:

• The donating employee has Sick Leave accrual in excess of_160|JlQyrs.

• The donation is based on an hour-fbr-hour basis and.may not exceed the

amount needed to cover the actual absence, up to a maximum |f4fl hours.

• The transfer must be gratuitous with no compensatiBn,,tcfth& employee

donating time. ~% ^ ^y

• The hours donated are irrevocable andP'eanriot biweinstated to the

employee donating the time. ^ 1^ ^ 1,

No employee shall cover or otherwise pressure fellow emplgyeesstg donate Sick Leave.
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ARTICLE 30- INSURANCE BENEFITS

The City and Union recognize the financial hardships placed on employees as a direct result of the

escalating cost of health care coverage for employees and their dependents. During the life of this

Agreement, the City agrees to provide employees with group health (medical, dental, vision), life,

and disability insurance places (inclusive of dependent coverages) at service levels and premium

rates applicable to non-bargaining unit employees, as approved by City Commission. Plan buy ups

or enhancement options may be offered at the employee's cost.

If the City chooses to change the existing insurance program from that being provided bargaining

unit employees, the City agrees to consult with the Union President to discuss proposed place

changes and changes in premium costs, in advance of seeking City Commission approval. The

Union Representatives shall be allowed to attend meeting on this issue without loss of pay.



ARTICLE 31- PENSION PLAN

The City will provide a pension plan as described by State law.
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ARTICLE 32-WAGES

T^T&u^
\^\A\^

FY 2024-25

Effective October 1,2024, the base hourly wage of all bargaining unit members shalibe adjusted
by 2.5% for a cost-of-living adjustment plus a 3% market adjustment. The paverades of all

bargaining unit members shall also be adjusted by 2.5%. Bargaining unit members atthe

maximum of their paygrade shall receive the adiustments in a lump sum uavment. Upon

attaining a proficient or higher rating on their evaluation date, the employeewilUiai
adiusted another 2%.

FY 2025-26

Effective October 1,2025, the base hourly wage of all bargaining
by 2.5% for a cost-of-livine adjustment plus a 2.5% market &dii

bargaining unit members shall also be adjusted by 2.5%. BE
maximum of their pay grade shall receive the adjustment^ a

attaining a proficient or higher rating on their evaluatioffda^, th^mployee wULhaveJh^irsahry
adjusted another 2%,

[ILbe adjusted
^grades of all

.embers at the

?ment. Upon

attaining a proficient or hi
adjusted another 2%.

FY 2021 22

Effective Octo

eir salary

FY 2026-27

Effective October 1.2026. the base hoi
by 2.5% for a cost-of-Iiving adjustmeiri'

bargaining unit members shall also We 3
maximum of their paygrade shs

bargaining unit members shall be adjusted
"market adjustment. The paygradesofall

by 2.5%. Bargaining unit members at the

ie adiustments in a lump sum payment. Upon

in their evaluation date, the employee will have their salary

pes
fee

1, '3^1 the base hourly wage of all bargainmg unit members shall be adjusted
of living adjustment (COLA). The base hourly wage of all bargaining unit

adjusted by 1.5% unless the member is at the maximum of their respective
|argaining unit members at the maximum of their respective pay grade shall

e»4i»
L%~ adjustment in a lump sum payment. Upon attaining a proficient or higher rating

luation during the year the employee will have their salary adjusted another 1.5%.
Bargaining unit members at the maximum of their respective pay grade shall receive the 1.5%
adjustment in a lump sum payment.

FY 2022 23

Effective October 1,2022 the base hourly wage of all bargaining unit members shall be adjusted
by 2.5% for a cost of living adjustment (COLA). The base hourly wage of all bargaining unit
members shall also be adjusted by 1.5% unless the member is at the maximum of their respective
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position's pay grade. Bargaining unit members at the maximum of their respective pay grade
shall receive the 1.50/o adjustment in a lump sum payment. Upon attaining a proficient or higher

rating on their evaluation during the year the employee will have their oalury adjusted another
1.5%. Bargaining unit members at the maximum of their respective pay grade shall receive the

1.5% adjustment in a lump sum payment.

FY 2023 2^1
Effective October 1, 2023 the base hourly wage of all bargaining unit members shalljso adjusted
by 2.5% for u cost of living adjustment (COLA). The base hourly wage of all barge
members shall also be adjusted by 1.5% unless the member is at the maximui
position's pay grade. Bargaining unit members at the maximum of their

receive the 1.5% adjustment in a lump sum payment. Upon attaining u pro!

on their evaluation during the year the employee will have their salary
Bargaining unit members at the maximum of their respective pay gf
adjustment in a lump sum payment.

Bargaining unit employees must be employed in the barg;
date to receive any wage related increase.

Section 1. Specialty Pay

A. Automotive Service of Excellence (ASE) Ce-

m on the effective

1) The City recognizes twenty-two (22) Au.
(ASE) Certifications which are of value,
maintenance of City vehicles and equy

are eligible, based operational need |

pay.

a.Al:

b.A2:

c. A3:

d.A4:

e.A5:

f.A6:

dee of Excellence

tay^TOday operations and
following certifications

.ed by City, for specialty

ission/Transaxle

D1WS Train and Axles
)n and Steering

1.

J.LL:
k.L2:

1.T1;

m.T2

n.T3:

o.T4:

p.T5:

q.T6:

Automobile: Engine,

Automobile;_
Automobil
Autom.obile!^>Mffpen1
AutomoWe: BfSkes
AuteBihfeiR&Elecfncal / Electronic Systems

[eating and Air Conditioning
igine Performance

)peci^^- Series: Exhaust Systems
;ed Level: Auto Advanced Engine Performance

Advanced Level: Electronic Diesel Engine Diagnosis
Medium/Heayy Duty Tmck: Gasoline Engines
: Medium/Heavy Duty Truck: Diesel Engines
Medium/Heayy Duty Tmck: Drive Train
Medium/Heayy Duty Truck: Brakes
Medium/Heavy Duty Truck: Suspension & Steering
Medium/Heavy Duty Truck: Electrical/Electronic Systems
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r. T7: Medimn/Heavy Duty Truck: Heating, Ventilation, and A/C
s. T8: Medium/Heavy Duty Truck: Preventive Maintenance

Inspection

t. El: Truck Equipment: Truck Equipment Installation & Repair
u. E2: Truck Equipment: Electrical/Electronic Systems
v. E3: Truck Equipment: Auxiliary Power Systems

2) Each eligible ASE will be compensated $.25 per hour at a maximum of 8
certifications to be paid in any single fiscal year. Certification pay shall not be cmm
year to year to exceed that maximum annual allowable. Employees receiving pgl^for

certifications than the annual allowable maximum shall be grandfathered and_cintfflue'1ij

pay for the number of payable certifications on record. Grandfathered empl

incremental increases on the first eight certifications and -will continue Jmcel

their additional certifications. New employees and b-ansfers will be^t§ibl1
all allowable ASE certifications, with proof of current ASE certificatrin(s), '
with or transfer to the Fleet Management Division.

from

3) The specialty pay will be added as additional pay, no
base rate of pay, upon proof of certification.

B. Emergency Vehicle Technician (EVT) Cert^ication"

1) The City recognizes fourteen (14) Emergenca
Certifilcations which are of value to the dayi
emergency vehicles and equipment. The

operational need as determined by the^

ave

wiB receive the
on

lalty pay for
employment

^Wsa

ide Teclmician (EVT)
gations and maintenance of the City

5-tifications are eligible, based on

cialty pay.

a. Fire Apparatus Certification
Fl Maintenance, Inspection, ml

Standards of Fire Apparat
F4 Fire Apparatus Elecfagca3kSys:
F5 Aerial Fire A^Br!
F6 Allison. AutomaBte

Tire Apparatus F2 Design and Performance
.ps and Accessories

ttanssaission

F7 Fire Apparatfcs
F8 FireAigQ|tN^1kHydraulic Systems

b. Aibulatce'Ssfirtifi^ations
E-OTMaintenaace, Inspection, and Testing of Ambulances E-l Design & Performance Standards

ofAmBnlafflees E-2 Ambulance Electrical Systems
E-3 Ambulance Heatmg, Air-Conditioning, and Ventilation Systems

E-4 Ambulance Cab. Chassis, and Powertrain

c. Law Enforcement

L-l Law Enforcement Vehicle Installation

2) Upon ratification of this agreement, an employee shall be eligible for $ .25
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per hour for each eligible EVT certification with a maximum of two (2)
EVT certifications to be paid in any single fiscal year. Certification pay shall not be cumulative
from year to year to exceed that maximum annual allowable. Employees receiving pay for more
certifications than the annual allowable maximum shall be grandfathered and continue to receive

pay for the number of payable certifications on record upon ratification of this agreement. New

employees and transfers will be eligible for specialty pay for all allowable EVT certifications,
with proof of current ASE certification(s), upon employment with or transfer to the Fleet
Management Division.

3) The specialty pay will be added as additional pay, not to the employee's
base rate of pay, upon proof of certification.

C. Welder Certifications

The City recognizes six (6) Structural Metal Arc Welding certification
which are of value to the day-to-day operations and mamtenanc®£the^gity.*ffBie following

certifications are eligible, based on operational need as detern!sme1ll5|||hesCity, for specialty pay.
% ^

1-G Flat Groove Weld
2-G Horizontal Groove Weld 3-G Vertical Groove

1-F Flat Fillet Weld
2-F Horizontal Fillet Weld 3-F Vertical Fillet'

2) Upon ratification of this agreement, an ei

per hour for each eligible certification.
position ofwelder, will be eligible for s]
certifications, with proof of current |5?Hi|cati||ns).

,11 be eligible for $ .25
;s and transfers, to

for all allowable

3) The specialty pay will be adl
base rate of pay, upon proc

tional pay, not to the employee's
ition.

D. Traffic
1) The City recognm^pive^) International Municipal Sign Association
(IMSA) certificlltions'Niich are of value to the day-to-day operations and maintenance of the

City. The^^te^i^ certiilcations are eligible, based on operational need as determined by the
Cit^flS-,

a. $OA
b. Mar?agg|;$0.15
c. Traffic Signal Techmcian $0.25

d. Traffic Signal Bench Control Technician $0.25
e. Traffic Signal Field Technician $0.25

2) Upon ratification of this agreement, an employee shall be eligible for pay
for each eligible certification, at the rate indicated above. New employees

and transfers will be eligible for specialty pay for all allowable
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certifications, with proof of current certifications).

3) The specialty pay will be added as additional pay, not to the employee's
base rate of pay, upon proof of certification.

E. Pesticide Applicator's License
1) The City recognizes five (5) Pesticide Applicator's Licenses which are of
value to the day-to-day operations and maintenance of the City. The following licenses are

eligible, based on operational need as determined by the City, for specialty pay.

a. Core $0.10

b.RightofWay$0.15
c. Aquatic $0.15
d. Limited Lawn and Ornamental $0.15
e. Ornamental and Turf $ .015

2) Upon ratification of this agreement, an employee shall be 3|igi!
for each eligible license, at the rate indicated above. Ne-^gmplSye!

transfers will be eligible for specialty pay for all allowalle Rgensls, with
proof of current certifications).

3) The specialty pay will be added as additions
base rate of pay, upon proof of certification. (

F. Water and Wastewater License Class:

In lieu of Specialty Pay, with the miglei
compensation/classification pay pis
state license will be promoted

Section 2.

It^doiP'The City recognizes the following certifications andA. Miscellaneous

licenses:

1) Hazardous M&terialsVcense

2) TankeiitejyNgnlgs amfCertification
3) C.e^TieOTBlaygWimd Safety Inspector
4) (l|rtifielV3(7©UQpekator
Emplbyees sMl be eligible for $.25 per hour for each job required certification or license listed
above^^^pecialty pay shall be added as additional pay, not to the employee's base rate of pay,
upon proof of certification.

B. Commercial Driver's License

Employees shall be eligible for $.15 per hour for Class A-Restricted driver's license or $.25 per
hour for a Class A driver's license. The number of required Class A-Restricted and Class A

driver's licenses shall be determined by each respective Department. The specialty pay shall be

added as additional pay, not to the employee's base rate of pay, upon proof of certification. The

e employee's

5f the 2017
istewater employees who receive the next higher

ay period.
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City shall make the sole determination as to the quantity of Class A and/or Class A - Restricted

licenses required to meet operational needs.

C. Longevity Pay

All employees in the bargaining unit shall be eligible for participation in
the longevity pay incentive program, pursuant to the rules enacted by the City Commission.

Section 3. The City may authorize additional certifications as deemed necessary.

Section 4. It is the responsibility of the employee to update their certification^? req|jir&y"s®
provide the City with a copy of the certification, and advise the City ifthei|f~siE^
certification expires. Failure by the employee to meet the conditions oMfe^id'^hMFsubject
the employee to forfeiture of any retro pay and shall subject the emjllpyee % reUAsement of
any over payments.
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ARTICLE 33- EDUCATIONAL ASSISTANCE PROGRAM

The City and Union recognize the importance of career ladders in order to provide

promotional opportunities and employee training. In an effort to provide incentive and assistance

toward continuing education, an Educational Assistance Program is available as outline in City

policy.

'-^.̂-_ _=^?
-"s?
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"%

~%
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ARTICLE 34- PRESERVATION OF BENEFITS

Section 1 This Agreement constitutes the entire Agreement between the parties and no other

written or verbal statements shall supersede any of its provisions. Any amendment

or agreement supplemental hereto shall not be binding upon either party unless

executed in writing by the parties hereto.

Section 2 Therefore, the City and AFSCME, for the term of this Agreement, each

voluntarily and unqualifiedly waive the right, and each agrees tHaf the "otHer shall

not be obligated to bargain collectively with respect to any--subject matter not

specifically referred to or covered in this Agreement; ^irpwded,s?that^£FSCME

does not waive its right to impact bargaining in accordancetwithtli§; law. Waiver

of any breach of this Agreement by either party shall"not constitute a waiver of

any future breach of this Agreement. §T'f%. "s, ^

Section 3 The City will not seek to diminish or impair ciumg'-thisjterms of this Agreement

any benefit or privilege provided by law, rule,:, or regulation beneficial to

employees without prior notice to tUe£~BnioT)k andfwithout negotiation with he

Union .zi^^JP^ %,

'a. v

^^
^^

^..
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ARTICLE 35- SEVERABILITY

Section 1 If any. Article, Section, Subsection, sentence, clause, phrase, or portion of this

Agreement is for any reason held invalid or unconstitutional by any court of

competent jurisdiction, such Article, Section, Subsection, sentence, clause,

phrase, or portion shall be deemed a separate, distinct, and independent provision

and such holding shall not affect the validity of the remaining portions|hereof.

Section 2 In the event of such invalidation, the parties will meet at the esg,

to negotiate a replacement.

opportunity

% I ^
'-=.!-. '=

ff-

^ ^^1

'^
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ARTICLE 36- DURATION OF AGREEMENT

i^L

iW
This Agreement shall be effective October 1, 202-1-4 and shall remain in full force and effect until

September 30, 20247. This agreement shall remain in full force and effect during the period of

negotiations or until notice of termination is provided to the other party.

IN WITNESS WHEREOF, these parties hereto have set their hands this _ day off,,

FOR THE UNION FOR THECTT%_

M -d?

Council 79 Representative

President Local 3432

i-3s^?

Negotiating Comnn¥t©e;SB,ocaP3432

:%
'^
's

pay

"City

i
•or |

'^A
^^

Mana^

%

^er

°E-

M ^
"w?

'A

City Chief Negotiator

^

APPRQV|m(|p FORM AND CONTENT
^ ^~%.. ."%.
g ^ %,

\_T~==^-~--

ATTEST:

City Attorney City Clerk
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