Prepared by Evergreen Solutions
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Minimum

Current Plan

Midpoint

Maximum

Range

Midpoint

Spread Progression

S 47,476.00 [ S 57,38824 | § 68,355.46 | 44%

$ 51,064.00 [ $ 63,127.79 | § 7519158 | 47% 10.0%
§ 5643498 | 5 69,768.09 [ $ 8310120 47% 10.5%
$ 62,666.03 | % 77,470.74 S 92,275.46 | 47% 11.0%
$ 69,910.05 | $ 86,426.49 | $ 102,942.94 | 47% 11.6%
$ 8047374 |$ 92,736.80 | $ 104,999,856 | 30% 7.3%
$ 84,999.82 | $ 97,952.71 | $ 110,905.60 | 30% 5.6%
$ 9550008 | $ 112,243.15 | § 128,986.21 | 35% 14.6%
$ 110,500.00 | § 127,482.27 | $ 144,464.53 | 31% 13.6%
S 26,807.04 | $ 33,139.87 [ S 3974258 48% -
$ 28,843.98 | $ 3565827 | $ 42,472.56| 47% 7.6%
$ 31,123.04| % 3847553 | 4582802 47% 7.9%
$ 33,674.99| $ 41,630.58 [ S 49,586.16 | 47% 8.2%
$ 36,537.07| & 45169.18 [ $ 53,801.28 | 47% 8.5%
$ 39,751.92 | $ 49,143.54 [ $ 5853515 47% 8.8%
$ 43,44891 | $ 5371434 [$ 63,979.76 | 47% 9.3%
$ 47,620.98 | $ 5887118 [ $ 70,121.38 | 47% 9.6%
$ 52,33509 |5 64,699.02|$ 7706296 | 47% 9.9%
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City of North Port
Preliminary Proposed Pay Plan

Proposed Pay Plan = At Market
Proposed Proposed Proposed Range Midpoint
Minimum Midpolint Maximum  Spread Progression
$48,188.14 | 5$60,235.18 | §72,282.21 | 50.0%
$51,561.31 | $64,451.64 | $77,341.96 | 50.0% 7.0%
$55,170.60 | $68,963.25 | $82,755.90 | 50.0% 7.0%
$59,032.54 | $73,790.68 | $88,548.82 | 50.0% 7.0%
$63,164.82 | $78,956.03 | $94,747.23 | 50.0% 7.0%
$67,586.36 | 584,482.95 | $101,379.54 | 50.0% 7.0%
5$72,317.40 590,396.76 | $108,476.11 | 50.0% 7.0%
$77,379.62 | $96,724.53 | $116,069.43 | 50.0% 7.0%
$82,796.20 | $103,495.25 | $124,194.29 | 50.0% 7.0%
$88,591.93 | $110,739.91 | $132,887.89 | 50.0% 7.0%
$95,679.28 | $119,599.11 | $143,518.93 | 50.0% 8.0%
$103,333.63 | $129,167.03 | $155,000.44 | 50.0% 8.0%
$111,600.32 | $139,500.40 | $167,400.48 | 50.0% B8.0%
$120,528.34 | $150,660.43 | $180,792.51 | 50.0% 8.0%
$130,170.61 | $162,713.26 | 5195,255,91 | 50.0% 8.0%
$27,611.25 | $34,514.06 | $41,416.88 | 50.0% -
$29,544.04 $36,930.05 544,316.06 | 50.0% 7.0%
$31,612.12 | $39,515.15 | $47,418.18 | 50.0% 7.0%
$33,824,97 | $42,281,21 | $50,737.46 | 50.0% 7.0%
$36,192.72 | $45,240.90 | $54,289.08 | 50.0% 7.0%
$38,726.21 | $48,407.76 | $58,089.31 | 50.0% 7.0%
$41,437.04 | $51,796.30 | $62,155.56 | 50.0% 7.0%
$44,337.64 | $55422.04 | $66,506.45 | 50.0% 7.0%
$47,884.65 | $59,855.81 | $71,826.97 | 50.0% 8.0%
$51,715.42 $64,644.27 $77,573.13 | 50.0% 8.0%
$55,852.65 $69,815.81 $83,778.98 | 50.0% 8.0%
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Proposed Pay Plan - 3% Above Market

10/15/2017

Proposed Proposed Proposed Range  Midpoint
Minimum Midpoint Maximum  Spread Progression
$45,849.80 | 862,312.25 | $74,774.70
$53,339.29 | 566,674.11 | $80,008.93 | 50.0% 7.0%
$57,073.04 | $71,34130 | $85,609.55 | 50.0% 1.0%
$61,068.15 | $76,335.19 | $91,602.22 | 50.0% 7.0%
$65,342.92 | 581,678.65 | $98,014.38 | 50.0% 7.0%
$69,916.92 | $87,396.15 | $104,875.38 | 50.0% 7.0%
574,811.11 | $93,513.88 | $112,216.66 | 50.0% 7.0%
$80,047.89 | $100,059.86 | $120,071.83 | 50.0% 7.0%
$85,651.24 | $107,064.05 | 5128,476.86 | 50.0% 7.0%
$91,646.82 | $114,558.53 | $137,470.24 | 50.0% 7.0%
$98,978.57 | $123,723.21 | $148,467.85 | 50.0% 8.0%
$106,896.86 | $133,621.07 | $160,345.28 | 50.0% 8.0%
$115,448.60 | 5144,310.76 | $173,172.91 | 50.0% 8.0%
$124,684.49 | $155,855.62 | $187,026.74 | 50.0% 8.0%
5134,659.25 | $168,324.06 | $201,988.88 | 50.0% 8.0%
$28,147.39 | $35184.24 | $42,221.09 | 50.0% -
$30,117.71 | $37,647.14 | $45,176.56 | 50.0% 7.0%
$32,225.95 | 540,282.44 | $48,338.92 | 50.0% 7.0%
$34,481,77 | $43,102.21 | $51,722,65 | 50.0% 7.0%
$36,895.49 | $46,119.36 | $55,343.23 | 50.0% 7.0%
$39,478.17 | $49,347.72 | $59,217.26 | 50.0% 7.0%
$42,241.65 | $52,802.06 | $63,362.47 | 50.0% 7.0%
$45,198.56 | 556,498.20 | $67,797.84 | 50.0% 7.0%
$48,814.45 | $61,018,06 | $73,221.67 | 50.0% 8.0%
$52,719.60 | $65899.50 | $79,079.40 | 50.0% 8.0%
$56,937.17 | 5$71,171.46 | 58540575 | 50.0% 8.0%




