CITY CLERK
OUT 06 2t
CITY of NORTH PORT

THE CITY OF N()R'IH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION

NAME:  Jason T. Fogg

ADDRESS: 1472 Hickorv View Circle

CITY/TOWN:  Parrish STATE: Tl Zip: 34219

ARE YOU A RESIDENT OF THE CITY OF NORTH PORT:_ Notal this time

EMVIALL ADDRESS:  Jason Fogg@CBAuto.net

HOME PHONE: 941-776-8607 BUSINESS PHONE: 941-200-2946

CELL PHONE: 901-237-4789 FAX  941-200-2952

EVIPLOYER INFORMATION:

EMPLOYER: _ Sell-emploved (Christian Brothers Automotive) POSITION: _ President/OQwner

EMPLOYER ADDRESS: 1080 West Price Blvd

CITY/TOWN: North Port STATE: Il Zip:_ 34288

EDUCATIONAL BACKGROUMND:  BS - Medical College of Georgia; MPA - Troy Universily; - _

_ Certificate in LEAN - Auburn University; CPHQ - Certified Professional in Healthcare Quality;

CIC - Certified in Infection Prevention and Epidemiology (Chief Consultant to the Air Force Surgeon General)

APPLICANT SIGNATURE: M %

THECITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created (Ldu‘a! 31 il Task Foree} Preference will
be given to applicants who are also City residents. 1t is preferred that a majority of the categories be @lled by City residen. However. in
cases where local residents are unable or unavailable to il a specific category. applicants who are not City residents wi <adsidered.

MEDICAL_ HOSPITAL TASK FORCE MEMBERSHIP: (please indicale the membership category for which you are applying.

 Licensed Physicinn experienced in the Florida Certificate of Need (CON) process;  CEO (activefretied) [rom Hospital or Health
Carer  Financial Administrator (rom the Medical Industry: =% Hospital Development Consultant: ™ Expert in Advanced Medical
l'cchmxlny}, Medical Educator: Emergency Medical D;:ca.rm/l’hyilcmn, ¢ At-large North Port Residents iembership in

the Medical Hospital Task Foree shall end when the Resolution cveating the Tasl Foree is repenled,

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months alter the (irst meeting of the Medical Hospital Tusk Force,
<E|L Meddical Hospita! Task Foree shall present a repart to the City Commission on their findines which should include: 1. North Port localed

Regional Hospital demand; 2. P i!nu\i‘llph Tor hospital CON sul)nuwnu 3. Establishment of Public/Private pavinerships for hospitals: 4,
Tedentily attractors for o hospital: 5. ldentify type of hospital needed: 6, \u ds for medical providers: 7. Land. ingress/esress, infrastructure
needsy 8. Other recommendations

HEPLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERI IN PERSON, BY FAN: 941-429-7008, OR BY
EMANL: padidesaciivolorthporLean % If you have any questions, please contact the City Clerk at 941-429-7050,




JASON TREVOR FOGG
1472 Hickory View Circle, Parrish, FL. 34219
Cell 901-237-4789 Jason.Fogg@CBAuto.net

EXECUTIVE SUMMARY

A visionary leader with the expertise to strategically plan and direct operations

Skilled in for-profit, not-for-profit, large academic systems and small community settings

A bottom-line executive with outstanding interpersonal, organizational and clinical knowledge
A proven leader in growing organizational excellence and capitalizing on evolving opportunities

AREAS OF EXPERTISE

Contract negotiation

Regulatory compliance
LEAN implementation
Organizational change

Patient-centered care e Service-Line development
Clinical safety and risk e Revenue enhancement
[}
L)

Evidence-based practice Clinical operations
Patient, physician, staff satisfaction Strategic planning

EDUCATION, LICENSES & CERTIFICATIONS

MA, 1992, Troy University, Troy, AL (Honors)
BS, 1982, Medical College of Georgia, Augusta, GA (Class President, Honors)

RN: currently licensed in AL and FL

LEAN Certificate, 2012, Auburn University, Auburn, AL

Six-Sigma Green Belt, 2005, University of Buffalo, Buffalo, NY

Master Quality Instructor, US Air Force Quality Center, Montgomery, AL

CPHQ, current, National Association of Healthcare Quality
CIC, inactive, Certification in Infection Prevention and Epidemiology

PROFESSIONAL EXPERIENCE

CHRISTIAN BROTHERS AUTOMOTIVE, North Port, FL.

Christian Brothers Automotive provides full-service diagnostic testing, maintenance and repair work for
all domestic and foreign vehicles.

All Christian Brothers Automotive facilities are staffed with Automotive Service Excellence (ASE)
certified technicians.

Christian Brothers Automotive is a faith based business abiding by ethical and honest business practices
and celebrated 34 years in business in 2016, with more than 150 locations and in 22 states.
Owner/President, 03/2015 - Present

LEADERS FOR TODAY, Plymouth, MA

Leaders For Today provides expertise to hospitals, surgery centers, specialty hospitals and other
healthcare organizations in: Patient-Care; Clinical Operations; Quality/Best Practices;
Throughput/Patient Flow; Service-Line Development; Patient/Staff/Physician Satisfaction; Infection
Prevention; Regulatory Compliance; Risk Management; Value-Based Purchasing/Pay-for-Performance;
and LEAN methodology

Senior Consultant, 02/2013 — 03/2015
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JACKSON HOSPITAL AND CLINICS, Montgomery, AL

409 bed tertiary and teaching hospital with multidisciplinary, multi physician clinics.

Interim Chief Nursing Officer, Vice President of Quality, ED, Peri-Operative and Rehab Services,

including Patient-Care, Peri-Operative, Emergency and Rehabilitation Services, Performance

Improvement, Case Management, Infection Control, Clinical Safety and Regulatory Affairs.

06/2012 — 12/2012. (New CEO — Layoff)

¢ Developed and implemented recruiting and retention initiatives inchuding: shared governance,
clinical ladder, Peer Review, reward and recognition, career development, and customer service

e Spearheaded on-going partnership with STERIS Corporation to develop a non-invasive surgical-
suite. STERIS contributed $400,000 for surgical suite upgrade

o Launched LEAN Projects: ED Patient-flow, 72-hour rule in PAT, Customer Service and On-time

OR 1% starts

Instituted Clinical Documentation with anticipated increase in revenue of more than $1,000,000

Introduced Service-Line development, resulting in improved physician satisfaction and engagement

Initiated Nurse Peer Review Committee to assess staff performance and use results to improve care

Restructured Nosocomial Infection Marker (NIMS) protocols, improving NIMS rates by >20%

Developed and implemented employee and physician “Customer-Service” training program

Launched monthly Noontime Leadership series utilizing Jackson and community “experts”

Restructured Utilization Commiittee and enhanced engagement of physicians

Responsible for annual budget of more than $400,000,000

REGIONAL MEDICAL CENTER AT MEMPHIS, Memphis, TN

650-bed, Level 1 Trauma/Academic Center, Safety-Net Hospital

Vice President, Clinical Operations, 02/2007 — 05/2012. (New CEO — Layoff)

Led strategic planning and operations of Surgical, Rehabilitation, Radiology, Cardiology and

Respiratory Services, Performance Improvement, Case Management and Regulatory Affairs

e Developed program to assist Senior Leaders in focusing on visibility, accessibility, accountability,
and follow-through, resulting in improved staff teamwork and job satisfaction

* Assisted with retention initiatives including: promoting reward and recognition, career development,
improved selection/hiring process and customer service

» Assisted in developing a Nurse Peer Review Program to evaluate staff performance/competence and

apply results to improve care

Created Clinical Financial Analyst position to facilitate real-time feedback to directors and managers

Served as Administrative Champion for multiple LEAN projects in Surgical and Radiology Services

Restructured Case Management Department to align by services and improve physician satisfaction

Launched the formation of an Orthopedic Joint Center and exceeded prospectus within 6-months

Implemented OR and Radiology initiatives to improve key metrics and promote volume growth

Improved SCIP scores from bottom 10% of Tennessee hospitals to top 20% within 12-months

Negotiated procurement of two 64-slice CT scanners and the construction contract

Established Service-Lines for Orthopedic, Burn, Radiology and Cardiology services

Increased employee and physician overall satisfaction scores by more than 20%

Spearheaded TJC Disease Specific Certification Teams for Burns and Hip & Joint

Restructured CSPD inventory and reduced variance by more than $500,000

Successfully managed multiple departments consisting of 350+ staff

Managed annual budget of more than $500,000,000

Served as Executive Board member for LifeBlood
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NORMAN REGIONAL HEALTH SYSTEM, Norman, OK

375-bed, Not-for-Profit Hospital -VHA

Director, Performance Improvement and Medical Staff, 12/2005 — 01/2007

Responsible for the overall PI, IC and Medical Staff programs within a two-hospital health system
Achieved JC reaccreditation for NRHS and initial accreditation for newly acquired 100-bed hospital
NRHS - Recipient of four national VHA Clinical Excellence awards in 2006 and 2007
Designed and developed clinical and financial dashboards for use throughout system

. NRIIS - Recipient of Oklahoma Foundation for Medical Quality award in 2007
Spearheaded TJC Disease Specific Certification for Bariatric Services and Stroke
Partnered with CFO to design and develop Decision Support Department

e & o &5 & @

SAINT VINCENT HEALTH SYSTEM, Erie, PA

450-bed, Faith-Based, Not-for-Profit Hospital

Director, Business and Clinical Quality, 11/2003 — 11/2005

Oversight for the overall Quality and Case Management departments

o Utilized 6-Sigma methodology to improve processes — Spearheaded hiring of 2 GE Black Belts to
design and implement a minimum of 4 projects annually; criteria of $100,000 savings per project

¢ Restructured Case Management Department by converting 4 Case Managers to Clinical Analysts

and increasing responsibilities of Social Workers

Enhanced Customer Service by implementing Quint Studer’s methodology

Developed Cardiology business plan and incorporated strategies for practice improvement

Responsible for the development of $5,000,000 Pay-For-Performance initiative/Premier/CMS-pilot

Chaired Hospital Interdisciplinary Quality, Joint Commission and Best Practice Committees

Chair of Magnet Gap Analysis Team in support of journey toward Magnet Certification

*« 5 & & »

CHRISTUS DUBUIS HEALTH SYSTEM, Oklahoma City, OK

13-hospital health system

Corporate Director, Risk, Performance Improvement and Regulatory Affairs, 11/2002 — 11/2003

Responsible for the overall PT and Regulatory programs

¢ Rewrote Corporate policies for Medical Staff, Risk Management, Safety, Regulatory Affairs and
Performance Improvement programs

e Restructured Systems” Medical Staff, Risk/Safety, Regulatory Affairs and PI programs

e Achieved 100% accreditation within the 13-hospital health system

KANSAS HEART HOSPITAL, Wichita, KS

54-bed, Physician-owned, For-Profit specialty hospital

Chief Nursing Officer, 01/1999 — 11/2002

Operations of Patient-Care, Peri-Operative, Pharmacy, Radiology, Cath-Lab, Microbiology, Respiratory
Services, PI, Case Management, Risk Management and Regulatory Affairs

* In conjunction with the opening of the hospital, directed the development of policies/procedures,
education/orientation, workflow, recruitment and hiring of associates

Overall responsibility for patient care and Clinical Services, consisting of 150+ all-RN staff
Managed and executed multimillion dollar annual capital and operating budgets

Facility experienced a 47% profit margin during 2° year of operation

Achieved RN turnover rate of less than 5%

e » » @
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UNITED STATES AIR FORCE, 1976 — 1998

Chief, Infection Prevention, Keesler Medical Center, Biloxi, MD

Chief, Quality Services/Infection Prevention/Risk Management, Fort Walton, FL

Director, Quality Services and Total Quality Management, Germany

Chief Infection Prevention Officer and European Consultant to the AF Surgeon General

e Developed numerous comprehensive quality and infection control programs, receiving highest
awards by Joint Commission and Air Force Health System Inspection Teams

¢ Developed Quality Service Program for largest Air Force Medical Facility in Europe, sclected as
finalist for Merck, Sharp and Dohme Award for innovation

¢ Developed Risk Management Program used by Air Force and Army hospitals throughout Europe

¢ Initiated and chaired Product Evaluation Committee with first year savings of $250,000

ASSOCIATIONS AND MEMBERSHIPS

NAHQ, National Association of Healthcare Quality

NAHQ - TIC Rapid Response, NQF Response Task and Healthcare Reform Task Teams
Journal for Healthcare Quality - Media Review Panel

AONE, American Organization of Nurse Executives

Sigma Theta Tau - Nursing National Honor Society

Executive Board member for LifeBlood

Executive Board member for Healthy Memphis Common Table

PUBLICATIONS

Interview with Quality Leader: Dr. Dale Bratzler on Clinical Outcomes, Vol. 32, No. 2 pp. 24-28
Journal for Healthcare Quality, March/April 2010

Interview with Quality Leader: Dr. Paul Uhlig on Transforming Healthcare, Vol. 31, No. 3 pp. 5-9
Journal for Healthcare Quality, April/May 2009

Reducing Core Measure Failure Rates, Poster Presentation

Institute for Healthcare Improvement (IHT) Annual Conference, 2007

A Useful Model for Rapid Evidence-Based Development, Poster Presentation

National Association for Healthcare Quality; 30® Annual Conference, 2005

Using QS-Analysts to Streamline Record Review, Vol. 16, No. 6, Pg. 25-34

Journal for Healthcare Quality, December 1994

TOM in an Air Force Medical Center, Chapter 14, Pg. 220-231

The NAHQ Guide to Quality Management, Journal of Healthcare Quality, March 1993




MEDICAL TASK FORCE APPLICATION

NAME: Douglas R. Brown, Ph.D.
ADDRESS:— 2285 Brassy Loop
crTy/rown: _North Port STATE: __FL zip; 34287

ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: Yes

EMAIL ADDRESS: ojdrbrown@gmail.com

HOME PHONE: 607-339-1027 BUSINESS PHONE: __ N/A

CELL PHONE: 607-339-1027 FAX N/A

EMPLOYER INFORMATION:

EMPLOYER: Retired-Employment History Attached POSITION:

EMPLOYER ADDRESS:

CITY/TOWN: STATE: Z1P:

EDUCATIONAL BACKGROUND: Educational Background Attached

APPLICANT SIGNATURE:_
S/Douglas R. Browwn

THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying.
_ Licensed Physician experienced in the Florida Certificate of Need (CON) process;  CEO (active/retired) from Hospital or Health
Care; X Financial Administrator from the Medical Industry; X Hospital Development Consultant; Expert in Advanced Medical
Technology; X Medical Educator; Emergency Medical Director/Physician; X At-large North Port Residents Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS. DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins@eityofnorthport.com*** If you have any questions, please contact the City Clerk at 941-429-7056.




Douglas R. Brown, Ph.D.

5585 Brassy Loop

North Port, FL

Phone: 607-339-1027

E-Mail: ojdrbrown@gmail.com

e Former head of Cornell’s Sloan Program in Health Services Administration and faculty
member and Director of its Health Executives Development Program from 1959 to 1993;

e Adjunct Professor at the Syracuse University Maxwell School (1982-1993);

e Visiting Professor in the Executive M.B.A. Program, University of Miami, School of Business
Administration (1992-1994);

e Consultant to healthcare organizations in strategic planning and management.

Dr. Brown has served as a hospital, nursing home, and hospital association board member, and
for five years he was a member of the New York State Governor’s Health Advisory Council. In
1990, he was a Visiting Professor at Arizona State University.

Prior to joining the Cornell faculty, Dr. Brown held administrative posts with the Albany Medical
Center and the Memorial Sloan-Kettering Center in New York. Dr. Brown holds a Ph.D. in Public
Administration from the Syracuse University Maxwell School, an M.S. in Hospital Administration
from the Columbia University School of Public Health and a B.S. from New York University. His
publications include a book and several articles on hospital planning.
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THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION

NAME: Ms. Lee-En Chung, P.E., LEED AP
ADDRESS: 5174 Northridge Road, Suite 208

CITY/TOWN: Sarasota STATE: FL Zip: 34238

ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: No (but grew up in Venice)

EMAIL ADDRESS: LadyChung@vyahoo.com

HOME PHONE: BUSINESS PHONE:
CELL PHONE: (941) 320-1151 FAX

EMPLOYER INFORMATION: {Founder & Construction
EMPLOYER: lvy Ventures POSITION: Consulting Engineer}

EMPLOYER ADDRESS: 2477 Stickney Point Road, Suite 317-B

CITY/TOWN: Sarasota STATE: FL zip: 34238

EDUCATIONAL BACKGROUND: Pine View School for the Gifted (Sarasota County); B.S. degree in
Civil Engineering — Columbia University.

Worked as a ﬁroFect engineer (on-site and full-time) on the construction of the $140+ million,

-story edical Center in Palm Beach Gardens, FL.

APPLICANT SIGNATURE:

L C OF NO CEKING APPLICANTS to serve on a newly created Medi ital Task Force. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (pleagegindicate the membership category for which you are applying.
Licensed Physician experienced in the Florida Certificate OMON) process; CEO (active/retived) from Hospital or Health

Care; Financial Administrator from the Medical Industry; Hospital Development Consultant; Expert in Advanced Medical

Technology; Medical Educator; Emergency Medical Director/Physician;
At-large North Port Residents
__ Membership in -
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

#*PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins citvofmorthport.com®™* If you have any questions, please contact the City Clerk at 941-429-7056.




THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION

NAME: LOQA S Ol%ﬂ 4] 9q

appress:_ <1 205 Dm(”bo(’m HVQ NLIE

CITY/TOWN: @ O C harlotte STATE: ‘:l—ﬂ znh33 M5 ‘[
ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: NQ "'—\’Q,CN’HCQ\U_‘( PO"Z— Craelotte
EMAIL ADDRESS: \oﬁ \Li NG Gl&r"\l V\((D@. mC\I l COh

nome poniAH | 2(-\"7’2)50 BUSINESSPHOIJE AL - L( ?(Q @L{ H

CELL PHONE: q"\\ — )9;7"” l-?-?(O rax_ Q4 |- Ll 02~ \5

EMPLOYER INFORMATION:
EMPLOYERQ“&\M ’\' O\ J‘L\Qﬁpk (\C n1ee f\rosmowﬂ&vinisrﬂfr OL_
T TTh— \’\Q @ATQE@C\(\ IU

CITY/TOWN: h O\"/\_ \('\ VO(-’ )r . STAT)! {‘ L ZIP:BU[ZQE/-L

ATIONALBACKGROUND \\-'\HST Q&e “)QG Ree . L Cg NSEC \
o Peing o PAMNETRO00— sn STare ab

‘t\oa;&o\ Y2008 - cueeent. Ben-T @qs O\

VO WS Lemer'on (oo Managereny

O g e e g i =

Maroger. ot ence’rlcﬁ l

THE CITY OF NORTH LQI%% SEEKI!\%C{P ‘)CANTS to serve on a newly created Medical Xqﬁtal Task Force. Preference w\l|
be given to applicants who are also (lly residents. It is preferred that a majority of the categories be filled by City residents. However, i
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying,

__ Licensed Physician experienced in the Florida Centificate of Need (CON) process; N CEO (active/retired) from Hospital or Health
Carc; ___ Financial Administrator from the Medical Industry; ___ Hospital Development Consultant; _ Expert in Advanced Medical
Techno]ogy; Medical Educator; ___ Emergency Medical Director/Physician; ___ At-large North Port Residents  Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins@ecityofnorthport.com*** If you have any questions, please contact the City Clerk at 941-429-7056.




THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION

NAME: ‘mm O —}%.? é:J / 7// / /
ADDRESS: . “/ /¥ A (L. Lane

CITY/TOWN: /é’) ordd _ZD()r‘7L STATE: ~ /4 zip: Y2/ 7

ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: ’V'@ J

EMAIL ADDRESS: c/ A Y 2R3Y it Bodn bt ¥ i A 474

HOME PHONE: 74/ -£ 7 -4 £ /§/ _BUSINESS PHONE:

CELLPHONE: ‘' 264 £ 4 FAX

EMPLOYER INFORMATION:

EMPLOYER: Peotireld. FosTHIoN: Lo d = Adr 4
A-e5 - J

EMPLOYER ADDRESS: Af;ﬂ: oy Als f&@ il D »Uy-/ur /NG 1 Ae_

CITY/TOWN: ' STATE: ZIP:

EDUCATIONAL BACKGROUND: 7. 1hy Jatoresdtod  Bud loordo 4. e
ot Commrtmed  shvolved ac L wm  reforel
\)/) lunteerih, Can ﬁa rmer tonsemin, i T bay g5 el
worle ;4 GLI A J/‘paﬁ/‘/j Avord —?é 7 . I

APPLICANT SIGNATURE: ,,{/)op/,% E i

THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the melnymﬁfa category for which you are applying)
__ Licensed Physician experienced in the Florida Certificate of Need (CON) process; _~~ CEO (active/retired) from Hospital or Health
Care; ___ Financial Administrator from the Medical Industry; _ Hospital Development Consultant; _ Expert in Advanced Medical
Technology; Medical Educator; Emergency Medical Director/Physician;  At-large North Port Residents ~ Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations -

##*PL EASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins@cityofnorthport.com*** If you have any questions, please contact the City Clerk at 941-429-7056.
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THE CITY OF NORTH PORT, FLORIDA,
MEDICAL TASK FORCE APPLICATION

o Shevern. M, Vol M. }"?\'\ .

ADDRESS: fud™ f\’e\:&&vme_ (ch?f’t “orive

CITY/TOWN: __ Sevrasdie sTATE: ©U  zzp. U231\
ARE, YOU A RESIDENT OF THE CITY OF NORTH PORT: _WJO

EMAIL ADDRESS: sﬂ?\'ucc'\ &) Q_on\m&‘* , né',\'

HOME PHONE; A4\~ 2.5~ A SO\ BUSINESS PHONE:__ A\~ 6%~ \A\33

CELL PHONE: AL~ 228~ ¥ N\3 FAX Sy ~ 761~ \33%
EMPLOYER INFORMATION:
EMPLOYER: f\vaevitam \V\.\\.w-\ Cedders, ___POSITION:_C) woney

EMPLOYER ADDRESS: W\ \G \ TLagiamL 'Tuu\

CITY/TOWN:_ Ty Q‘\Am-\aléwe. sTATE: ¥\ zip. DS
EDUCATIONAL BACKGROUND:_ .3 - fY\ea- dneen Qo\\g%e_ NS - SN Um\rets\l'-\
£ Wow Mool + PWD. Alear WMedica G \ane' #D.- Anee,
Meducal Cu\\ac\e_, ‘D\sﬁ-i\c}ﬁo-\ in (Rafgo\xc&\ ﬂ\\oqm-\ Mledical C"\‘\"'%f‘—

\M\Q QEm ~ Gesvoe Wo&\\.\\w\%v\ Uwy \m*\-\ Medica Qe‘\‘ﬂ‘
Felors SN VO Newre é‘&'t% o N aitiona\ Lnskirovey a¥ e T, Fellaosli 'td

Qb\m\ok\i-\a\mx Meditine ~ 1 uAPPLICAN SIGN TURE: H::\.:\R . K aey o)

THE C) F NORTT SEX 3 APPLI TS to serve on & newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. |t is preferred that a majority of the categories be filled by City residents. Howsver, in
cases where Jocal residents are unable or unavailable to fill a specific category, applicants who ate not City residents will be considersd.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: {(pleasc indicaic the membership category for which you are applying.
_a"Licenged Physician experienced in the Florida Certificate of Need (CON) process; _ CEO (active/retired) from Hospital or Health
Care; _ Financial Administrator from the Medical Industry; _ Hospital Development Consultant; __ Expert in Advanced Medical
Technology; Medieal Educator; _ Emergency Medical Director/Physician; _ At-large North Port Residents  Membership in
the Mediczl Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS. DUTIES AND RESPONSIBILITES: No later than gix {6} months after the fiest meeting of the Medical Hospital Task Force,
the Medical Iiospital Task Force shall present a report to the City Commiasion on their findings which should include: 1. North Port located

Regional Hospital demand; 2. Partnerships for hospital CON submiasion; 3. Establishment of Publie/Private partnerships for hospitals; 4,
Identily atiractors for a hospital; 5. Identify type of hospital nesded; 6. Needs for medical providers; 7. Land, ingress/opress, infrastructure
needy; 8, Otber recommendations

*++PLEASE FORWARD A SIGNED APPLICATION TQ THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padlins@cityofuorthpact.eom*** If you have any questions, please contact the City Clerk at 941-429-7056.
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Steven M. Tucci, M.D., Ph.D.
Board Certified in Physical Medicine and Rehabilitation

American Injury Centers

4161 Tamiarni Trail, Suite 104 1868 S. Tarmiami Trail, # 4 F147 Cuitiss Ave,
Port Charlotte, Florida 33952 Venice, Florida 34293 Sarasota, Florida 34231
The City Of North Port:

I have submitted an application for consideration as a participant on The Medical
Hospital Task Force for The City of Nerth Port. I believe I am distinctly qualified to
serve on this Task Force as | am a Florida board certified licensed physician who has
practiced in Southwest Florida since 1984. | have experience developing medical
facilities and in the Florida CON proeess. In 1984 I developed the United State's first
Comprehensive Outpatient Rehah Facility (CORF) as a joint venture with HCA when
Tommy Frist Sr. was their CEO. In 1985 I was the founding medical director of a 120
bed head injury facility {The Center at Manatee Springs) now called Mediplex, In
1986 ] was the founding medical director and helped with the CON process for the
Rehabilitation Institute of Sarasota {now HealthSouth Rehabilitation) a 64 bed
facility. In 1987 I was on a task force for Sarasota Memorial Hospital to obtain 20
rehab beds’ CON at their hospital. In 1988, Fawcett Memorijal Hospital hired me to
direct their rehabilitation program. Part of my job was to obtain a CON for 20 rehab
beds, which opened in 1990. We also added 25 SNF beds in the hospital.

In all cases the CONs were successfully obtained or the facility successfully
developed. Furthermore, | was a gerieral partner in the group which set up the first
Southwest Florida MRI scanner (Midtown Radiology). Additionally, I was the
general partner who developed Sarasota Diagnostic Center, another joint venture
with HCA.

I currently have physiatry offices in'Sarasota and Port Charlotte and plan to open a
North Port office, | am currently looking at properties in the city limits. [ have, in the
past, attemnpted to develop Warm Mineral Springs with a rehab medicine theme and
in fact did bid on the property in the 1980s. I did prepare a proforma at the time
which revealed a comprehensive use of this amazing facility which proposed a most
financially successful project. In summary, I desire to serve on your Task Force and
have a residential and business presence in North Port.

Thank you for your consideration,

MW e By Pl
Steven M. Tucci M.D,Ph.D.




THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICANT

NAME: John R. McLain

ADDRESS: 540 The Rialto

CITY/TOWN: Venice STATE: FL ZIP: 34285

ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: No

EMAIL ADDRESS: John.McLain@bayfronthealth.com

HOME PHONE: 404-520-0535 BUSINESS PHONE: 941-483-7773
CELL PHONE: 404-520-0535 FAX: 941-483-7699

EMPLOYER INFORMATION:

EMPLOYER: Venice Regional Bayfront Health POSITION: CEO

EMPLOYER ADDRESS: 540 The Rialto

CITY/TOWN: Venice STATE: FL_ ZIP: 34285

EDUCATIONAL BACKGROUND: Master in Healthcare Administration/Master in Business Administration from

Georpia State University, Atlanta, GA and Bachelor of Arts in Biology and Religion, Emory University, Atlanta, GA

APPLICANT SIGNATURE: /W l( % /

THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in cases
where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

____Licensed Physician experienced in the Florida Certificate of Need (CON) process active/retired) from Hospital or Health Care;
__ Financial Administrator from the Medical Industry; _ Hospital Developmeni Consultant; _ Experl in Advanced Medical
Technology; Medical Educator; _ Emergency Medical Director/Physician; _ At-large North Port Residents

Membership in the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the mcl:u;%crship category for which you are applying.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3, Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

If interested, please contact the City Clerk’s office for an application or refer to the City’s website www.cityofnorthpori.com under the City
Clerk’s office tab; Boards & Committee Application. The phone number is 941-429-7056.Email address: padkins@cityofnorthport.com




THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION

wue: Kelly Klaubert
aooress: 781 Buckskin Ct

arvrown:_ENglewood sTATE: - 204223
ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: NO we reside on the town line

emain appress: KKlaubert@gmail.com

HOME PHONE: BUSINESS PHONE:
CELL PHONE: (603) 630'7429 FAX
EMPLOYER INFORMATION:

EMPLOYER: S M H & Partners Imglng Ctr POSITION: Multiple Modality Imaging Tech/Manager

EMPLOYER ADDRESS: Managed multiple locations across SW Fl, worked at SMH main campus Sarasota

CITY/TOWN: STATE: AL

EDUCATIONAL BACKGROUND:Please See Attached

APPLICANT SIGNATURE:.-: oo o X0 S

THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL _HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying.
___ Licensed Physician experienced in the Florida Certificate of Need (CON) process;  CEO (active/retired) from Hospital or Health
Care; __ Financial Administrator from the Medical Industry; Hospital Development Consultant; Expert in Advanced Medical
Technology; Medical Educator; ___ Emergency Medical Director/Physician; _ At-large North Port'Residents ~ Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

##*PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padlins@citvofnorthport.com*** If you have any questions, please contact the City Clerk at 941-429-7056.




Kelly L. Klaubert RT(R)(CT)(MR)(ARRT),

781 Buckskin Ct
Englewood, FL. 34223
Cell: (603)630-7429
kklaubert@gmail.com

PROFESSIONAL EXPERIENCE

[ am currently ARRT registered with 20 years of experience working in X-ray, CT and MR, along with management
experience in private medical imaging practices. I am experienced working on multiple platforms including GE, Siemens,
Aurora Breast MRI, and Phillips and I have been trained as an assistant in PET/CT with knowledge aboutisotopes, dosing,
exam preparation, scan set up and post-scan fusion. I also have been in charge of obtaining and maintaining ACR
accreditation for MRI, CT, Mammo and PET. I have experience setting up and maintaining vendor contracts for equipment
purchases, upgrades and repairs as well as for medical supplies and pharmaceuticals.

Sarasota Memorial Hospital Sarasota, FL

Per Diem Medical Imaging Technologist CT and MRI 12/2014-11/2015

o  Worked in very busy CT and MRI departments on Per Diem basis scanning in/out patients, emergency room,
stroke alert and trauma alerts.

o  Assisted with preparation for ACR site visits and record keeping

o Provided blood draws for i-stat creatnine testing, IV starts and maintenance, and patient preparation/screening to
ensure safety for every patient on every scan.

o Worked both independently and as part of a team to complete scans in a timely manner, adhere to schedules as
closely as possible, and to ensure patient safety and satisfaction.

Partners Imaging Center of Sarasota_Sarasota, FL 01/08-08/2015
Imaging Technologist/Chief Technologist Chief 2011-2013

o Worked a rotating schedule covering MRI, CT and X-Ray across 7 highly specialized, very busy outpatient
centers.

o Assistant to PET technologist with duties including ordering of doses (knowledgeable about how both FDG and
NaF work and the difference in preparation for exam, blood glucose restrictions, halflife, etc...), scan set-up, post-
scan fusion, and post-scan instructions, and maintance of records.

o In charge of technologist schedule for25 +/- technologists across all modalities for seven very busy out-patient
imaging centers.

o Acted as liaison between management, Radiologists and technologists and handled all disciplinary actions as
required.

o Responsible for hiring and training new technologists.

o In charge of maintaining ACR compliance and accreditation.

o Responsible for securing vendor contracts and ordering of all medical supplies.

o Implementation of standardized protocols in all modalities across all seven centers.

o Perform high quality scanning followingspecific protocols for each diagnosis, physician, and patient condition.

o Assist the Radiologist in both CT and MRI guided arthrograms, aspirations, epidural steroid injections,
and intra-articular steroid injections.

o Independently perform power-injector studies in CT and MR including, but not limited to MRA, CTA, Run-
off/peripherals, and Breast MR.

o Ensure every patient is properly screened for CT exam and contrast when indicated and for 3T and 1.5T MRI and
vertical field MRI including I-Stat creatnine testing and GFR calculation.

o Provide exceptional patient care ensuring comfort, safety, and compassion to every patient every day.

o Perform high-quality CT exams and complete proper post-scan reconstructions and 3D reconstructions.

o  Assist the front desk in scheduling outpatient and block-lease patients, scanning of documents,
patient check-ins, check-outs, and general secretarial duties.

o Assist students in completing required exams for their edication, assuring they are following both school and

company guidelines, and completing studentcompetency evaluations.



American Health Centers, INC. Bedford, NH

MRI and CT Technologist, Marketing Representative 10/06-9/07
Performed high quality scanning independently at both out-patent centers and acute care facilities utilizing Philips
Eclipse and Siemens Avanto MRI Scanners.

Perform CT exams on GE High speed CT.

Assist site and “home” office staff with scheduling, billingand screening of patients.

Perform daily calibrations on scanners, assure patients are properly positioned for

examinations, and the correct coils are selected for each MRI exam.

Ensure every patient is properly screened for exam and contrast (whenneeded).

Perform scan protocols as prescribed by the Radiologist to include proper techniques

and sequence setup for each hospital account.

Attend marketing meetings at local physician’s offices, representing both AHCI and

the hospitals/medical centers we provide service to.

Collaborate with CEO and Director of Operations to develop new marketing plans, services,

and mobile service summaries.

Research products and services for market comparison.

Assist management with event planning, inchding presentations and functions.

Frisbie Memorial Hospital, Rochester, NH

e © o o o

Radiologic Technologist 5/06-9/07
Produce high quality X-ray images in a busy acute care setting,
PACS super-user, with ability to correct patient, data, network, and image errors.
Set up monthly room rotations for all technical staff and students.
Monitor and assist patients and assist the Radiologist during procedures.
Ensure excellent patient care.
Set up and break down sterile procedures and charge for services and supplies.
Keep files up to date and in order and ensure equipment is clean and working properly.
Assist in trauma and emergency cases.
Assist in the Operating Room running OEC 9600 and OEC 9800 vascular C-arms.
Start and maintain I'V lines for studies in our department.
Teach student X-ray technologists how to perform quality exams and QA their films.

Lakes Region General Hospital, Laconia, NH

Radiologic Technologist 1998-2006
Produced quality X-ray images and developed and labeled films.

Excelled in trauma and emergency cases.

Ensured excellent patient care.

Monitored and assisted patients and assisted the Radiologist during procedures.

Set up and broke down sterile procedures and charged for services and supplies.

Kept files up to date and in order and ensured equipment was clean and working properly.
Taught student X-ray technologists how to perform quality exams.

Assisted the surgeon at the Pain Management Clinic and operated the OEC 9600 C-Arm.
Assisted in the operating room running the OEC 9600 G-Arm for orthopedic procedures
and the OEC 9800 Vascular C-Arm for vascular and general operative procedures,

MKK Enterprises, INC, Laconia, NH

Part-time Bookkeeper 1998-2005
Responsible for Accounts Receivable, Accounts Payable, payroll, reconciliation of cash
accounts and daily point-of-sale transactions.
Proficient use of QuickBooks for managing payroll and finances.
Processed weekly payroll including Federal 941°s and State taxes.
Directly involved with customer relations and advertising.
General customer service duties including addressing satisfaction issues, employee relations, scheduling, etc.



EDUCATION

State of Florida License in General Radiography 7/07-Present
American Registry of Radiologic Technologists 1999-Present
American Registry of Radiologic Technologists CT 1/2009-Present
American Registry of Radiologic Technologists MR 4/2010-Present
American Society of Radiologic Technologists 1999-Present
American Heart Association ~ BLS for Healthcare providers CPR and AED 2004-Present
New Hampshire Technical Institute, Concord, NH 8/1997-5/1999

Associate Degree in Radiologic Technology

¢ 768 clinical hours in the radiology department at Concord Hospital in Concord, NH

¢ 1,088 clinical hours in the radiology department at Dartmouth Hitchcock Medical

Center in Lebanon, NH

264 clinical hours in the CT department at Dartmouth Hitchcock Medical Center

in Lebanon, NH

72 clinical hours of orthopedic training at The Orthopedic Center in Londonderry, NI
Attended 32 continuing education seminars



THE CITY OF NORTH PORT, FLORIDA

MEDICAL TASK FORCE APPLICATION
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From:Suncoast Humane Society 941 475 3877 09/27/2016 16:18 #08B3 P.OO01/001

THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION

NAME: E,\/Bn ED/\KDI\_\{‘S
ADDRESS: DDAE N DASCAYRNE. TR i o
CITY/TOWN: p Y21 R STATE: Y. ___zip:_ A4 |

ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: __VES
EMAIL ADDRESS:_ENVA . @bk onis 2 8ma,‘( _COAN
HOME PHONE: | p Q0Le LA » BUSINESS PHONE: QU d v 'wd

CELL PHONE; FAX

EMPLOYER INFORMATION: EVErTTS J
EMPI.-OYERQS-JNKDPST’ Houmpeas Soc\é‘r\—l-/ POSITION: m
EMPLOYER ADDRESS: /7151 Spad CASP. TJ2 .

cIrymown: G LEp oo STATE:__ P _zip:_ 34D
EDUCATIONAL BACKGROUND: b SOl AINVE QSH‘LJ CRFL D T

___________________________________________ (WA L,ﬁ_,-_._L:}_._&__Z_—E_‘?:&L___‘éQ@,C,T,’,SWLMI VERSTY. 2 RUFFPLO 2a>f
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APPLICANT SIGNATURE: f /:%

THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Foree. Proference will
be given to applicanis who are also City residents. 1t is preferred that a majority of the categories be filled by City residents.  However. in
cases where Jocal residents arc unable or unavailable wo fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying.
,,,,,,,, Licensed Physician cxperienced in the Florida Cenificate of Need (CON) process:  CEQ (activedretired) from Hospital or Health
Care; ___ Financial Administrator from the Medical Industry; ___ Hospital Developmem Consultant; Expen in Advanced Medical
["cc,hnolugy Medical Educator: _ Emergency Medical Director/Physician: N At-large North Port Residents Membership in

the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No laler than six (6) months atter the tirst meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report 10 the City Commission on their findings which should inclode: 1. North Port localed
Regional Hospital demand: 2. Partnerships for hospital CON subinission; 3. Establishment of Public/Private pactnerships for hospitals: 4
Identify attraclors for a hospital: 5. 1dentify type of hospital needed: 6. Needs for medical providers; 7. Land, ingressiegress. infrastructure
needs; 8. Other recommendations

***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padhinsiceityoinarihport.com™ * 1f you have any questions, please contact the City Clerk at 941-429-7056.




THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION

NAME:_ g/ F (o /z/// ///’ /
) AL o

ADDRESS: =777 ALK 74

- g / e U‘/:/‘ 7 "':.‘ ,{'.'-’A‘f/] ‘)/’.-‘.;?{:’:-
CITY/TOWN: 2877 AZ77 STATE: -~/ ZIP: / 22

—
ARE YOU A RESIDENT OF THE CITY OF NORTH PORT: V721
) > = p -

EMAIL ADDRESS: /A A) 247/ .7 / 22

HOME PHONE: ,/ W BFD T BUSINESS PHONE:

/‘ :- P e
CELL PHONE: &~ " 7 e FAX

EMPLOYER INFORMATION:

EMPLOYER: L7 POSITION:
’/./. T B S — TSy A LoD g ey {”) 2D P s L T
EMPLOYER ADDRESS: ([ /A= ’1%/’/,,/9( =4 S, S T P, =S g Ul

CITY/TOWN: STATE: 7IP;

EDUCATIONAL BACKGROUND: ___F #2477 77 "> Wl Fut = 5

ol \ -~ 2

APPLICANT SIGNATURE: /-~ /7J a2

THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying.

__ Licensed Physician experienced in the Florida Certificate of Need (CON) process;  CEO (active/retired) from Hospital or Health
Care; _ Financial Administrator from the Medical Industry; _ Hospital Development Consultant; Expert in Advanced Medical
Technology; Medical Educator;  Emergency Medical Director/Physician; _ZAtularge North Port Residents ~ Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partmerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4,
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins@citvofnorthport.com*** If you have any questions, please contact the City Clerk at 941-429-7056.




TO: City of North Port Medical task force
FROM: Patricia S. Tantum

RE: At-large North Port Residents Volunteer

Back ground Information:

Member of the North Port Planning and Zoning Board from 2007 to
present.

Member Board of Directors Friends of the North Port Library
Volunteer with level ll clearance at Toledo Blade Elementary
Licensed real estate broker Fl. Since 2003

{ feel uniquely qualified to join the effort in establishing a hospital in
North Port. My knowledge of the schools, neighborhoods, future plans
of the city and real estate background are substantial. | was married
for 30+ years to a medical doctor who was chairman of a department at
the M. S. Hershey Medical center in Hershey, Pa. | developed a long
relationship with the Dean’s office to aid in recruiting candidates for
various departments. My role was to introduce the physicians and
families to the community in a positive light emphasizing education,
religious centers, recreational opportunities, and quality of daily life . |
am as enthusiastic about North Port as | was about Hershey and believe
this thriving city deserves to be served by a hospital. | also have
personal knowledge of the financial considerations of physicians when
contemplating association and how their tax bracket coupled with
professional commitments interact.




THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION
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THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying.
Licensed Physician experienced in the Florida Certificate of Need (CON) process; CEOQ (active/retired) from Hospital or Health
Care; Financial Administrator from the Medical Industry; Hospital Develigf:nt Consultant; Expert in Advanced Medical

Technology; Medical Educator; Emergency Medical Director/Physician; At-large North Port Residents ~ Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

#***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins@citvofnorthport.com®** If you have any questions, please contact the City Clerk at 941-429-7056.
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THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicanis who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants wha are not City residents will be considered.

MEDICAL HOSPITAL TASK TORCE MEMBERSHIP: (please indicate the membership category for which you are applying.
Licensed Physician experienced in the Florida Certificate of Need (CON) process; CEQ (active/retired) from Hospital or Health

Care; Financial Adminisrator from the Medical Industry; Hospital Development Consultant; Expert in Advanced Medical
Technology; Medical Educator; Emergency Medical Director/Physician; :ﬁ At-large North Port Residents  Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Yorce is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on fheit findings which should include: 1. North Port located
Regional Hospital dernand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital nceded; 6. Needs for medical providers; 7. Land, ingress/egress, infrastricture
needs; 8. Other recommendations "

***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins@cityofnorthport.com*** If you have any gquestions, please contact the City Clerk at 941-429-7056.
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THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION
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THE CITY OF NORTH PORT 1S SEEKING APPLICANTS to serve on a newly created Medicsl Hospital Task Foree, Preference will
be given ta applicants who are also City residents. It {s preferved that & mujority of the categories be filled by City vesidents. Hawever, in
cases where local residents are unable or unavailable to Nl & specific category, applicants who are not City residents will be considered.

VIEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying.
~ Licensed Physician experienced in the Florida Certificate of Need (CON) process; ___CEO (active/retired) from Hospital or Health
Care; ___ Financial Administrator from the Medical Industey; ___ Hospital Develop ant Consultant; __ Expert in Advanced Medical
Technolagy; Medical Educator; ___Emergency Medical Dircctor/Physician; _ 4 At-large North Port Residents Membership in
the Medical Hospital Task Foree shall end when the Resolution creating the Task Force is repealed.

POWERS. DUTIES AND RESPONSIBILITES: No later than six (6) months after the first mesting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Laud, ingress/egress, infrastructure
needs; 8. Olher recomnigndations

+*+PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSCN, BY FAX: 941-423-7008, OR BY
EMAIL: ﬂadkinsrﬁlcitvqi‘nurtimm-i.cnm**"" If you have any questions, please contact the City Clerk at 241-429-TA56.




THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION
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THE CITY OF NORTH PORT IS SEEKING APPLICANTS (o serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also City residents. 1t is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you arc applying.
~ Licensed Physician experienced in the Florida Certificate of Need (CON) process; ____CEOQ (active/retired) from Hospital or Health
Care: _ Financial Administrator from the Medical Indusiry; __ Hospital Development Consultant; ____Expert in Advanced Medical
Technology:  Medical Educator; _ Emergency Medical Director/Physician: > At-large North Port Residents Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identity attractors for a hospital: 5. Identify type ol hospital needed; 6. Needs for medical providers: 7. Land. ingress/egress, infrastructure
needs: 8. Other recommendations

#PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padlkins g eitvolnorthport.con ™ If you have any questions, please contact the City Clerk at 941-429-7056,
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THE CITY OF NORTH PORT 1S SEEKING APPLICANTS to serve on a newly created Medical Hospital Task Force. Preference will
be given to applicants who are also Cily residents, It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicale the membership catcgory for which you are applying.
__ Licensed Physician experienced in the Florida Certificate of Need (CON) process; CEO (active/retired) from Hospital or Health
Care; ___ Financial Administrator from the Medical Industry; _ Hospital Development Consultant; _ Expert in Advanced Medical
Technology; Medical Educalor; Emergency Medical Dircctor/Physician; ¥ Al-large North Port Residents  Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first mecting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2, Parinerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital nceded; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8. Other recommendations

***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkingigeitvoinorthporgcom™** If you have any questions, please contact the City Clerk at 941-429-7056.




Gail M. Stevens
5453 Dinuba Avenue, North Port, Florida
(716)474-0328

EDUCATION:
Genesee Community College, Batavia, NY A.A.S. May 1980 - Major: Medical Secretarial Science

Currently enrolled at Empire State College - B.S. Business Management

WORK EXPERIENCE:
Paychex, Inc, Sarasota, Florida Sr. Payroll Specialist 11/2013 - present
o Carry out MDDS calls for the purpose of client retention.

e Up sell products using SOAR system.

e Proactively predict client’s needs.

» Meet service needs by discounting or changing packages for clients.

e Provide quality client service to maintain a high rate of client retention.

e Rectify payroll, tax and account discrepancies.

o Assist customers with problem resolution by maintaining the highest level of respect.
New York State Police Troop “A”, Batavia, NY Clerk 1 - A.M.I. 08/00 -11/13

» Use statewide financial system to issue purchase orders, requisitions and process account
payables while building relationships with vendors.

¢ Accountable for maintenance of fuel accounting records, vehicle records and inventory for
Troop A fleet (300 vehicles) in internet based software program in a very fast paced
environment.

e Operate office and make decisions in the absence of department head with the highest level of
integrity.

Genesee County Sheriff's Office, Batavia, NY  Sr. Account Clerk-Typist 01/00-08/00
» Department payroll and leave records, requisitions, accounts payable, government record
keeping for grants including monthly, quarterly and yearly reports, projecting for annual
budget, monthly reconciliation of accounts.

Genesee County Sheriff's Office, Batavia, NY Jail Office Account-Clerk  04/92 -01/00
o Maintenance of Inmate Funds, Commissary and Work Release accounts.
e Reconciliation of monthly bank statements.
e Carry out department wide communication including correspondence, transcripts, records and

general orders.
e Compile financial and statistical reports.

Genesee Community College, Batavia, NY Title IV Secretary 12/89 - 04/92
e Secretarial duties for Title IV personnel while working in an innovated atmosphere at the
college level.
LeRoy Industries Inc., LeRoy, NY Personnel Assistant 056/81 - 12/89

o Maintenance of all personnel files/attendance records.

Weekly processing of payroll.

Completion of Workmen's compensation, NYS disability and unemployment forms.
Assistant to Director of Human Resources.

Implementation of benefits and contract policies.




Unpaid Additiona! Leadership Experience;

City of Batavia Board Member/President - 2004 — 2013

City of Batavia Youth Board President — 2004 — 2012

Batavia Players, inc. Treasurer — 2005 - 2013

Batavia High School Band Boosters Treasurer — 2005 — 2013
Batavia High School Parent Teacher Group President — 2005 — 2012
City of Batavia Consolidation Team — 2010 - 2011

Genesee Valiey Educational Leadership Board — 2006 - 2013
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THE CITY OF NORTH PORT, FLORIDA
MEDICAL TASK FORCE APPLICATION
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THE CITY OF NORTH PORT IS SEEKING APPLICANTS to serve on a newly created Medical Hospital Task e. Preference will
be given to applicants who are also City residents. It is preferred that a majority of the categories be filled by City residents. However, in
cases where local residents are unable or unavailable to fill a specific category, applicants who are not City residents will be considered.

MEDICAL HOSPITAL TASK FORCE MEMBERSHIP: (please indicate the membership category for which you are applying.
__ Licensed Physician experienced in the Florida Certificate of Need (CON) process; __ CEO (active/retired) from Hospital or Health
Care; _ Financial Administrator from the Medical Industry; _ Hospital Development Consultant; _ Expert in Advanced Medical
Technology; Medical Educator; _ Emergency Medical Director/Physician; ¥ At-large North Port Residents  Membership in
the Medical Hospital Task Force shall end when the Resolution creating the Task Force is repealed.

POWERS, DUTIES AND RESPONSIBILITES: No later than six (6) months after the first meeting of the Medical Hospital Task Force,
the Medical Hospital Task Force shall present a report to the City Commission on their findings which should include: 1. North Port located
Regional Hospital demand; 2. Partnerships for hospital CON submission; 3. Establishment of Public/Private partnerships for hospitals; 4.
Identify attractors for a hospital; 5. Identify type of hospital needed; 6. Needs for medical providers; 7. Land, ingress/egress, infrastructure
needs; 8, Other recommendations

***PLEASE FORWARD A SIGNED APPLICATION TO THE CITY CLERK IN PERSON, BY FAX: 941-429-7008, OR BY
EMAIL: padkins@cityofnorthport.com*** If you have any questions, please contact the City Clerk at 941-429-7056.




